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MEETING OF THE BOARD OF EDUCATION OF BALTIMORE COUNTY, MARYLAND 
 

OPEN SESSION 
 

Wednesday, February 26, 2003 
4:30 P.M.-Closed Session, 7:30 P.M.-Open Session 

Educational Support Services Building 
 
 

I. PLEDGE OF ALLEGIANCE 
 
II. SILENT MEDITATION IN REMEMBRANCE 
 
III. AGENDA 
 
 Consideration of the agenda for Wednesday, February 26, 2003 
 
IV. MINUTES 
 
 Consideration of the open and closed session minutes of January 28, 2003,      Exhibit A 
 and the Report of the Public Hearing, January 30, 2003 
 
V. SUPERINTENDENT’S REPORT 
 
VI. OLD BUSINESS 
 
 Consideration of the Proposed Operating Budget for Fiscal Year ’04 (Ms. Burnopp) 
                    Exhibit B 
 
VII. REPORTS 
 
 A. Report on Proposed Boundaries for New Town High School   (Dr. Gehring) 
                    Exhibit C 
 
 B. Report on the National Science Foundation Grant       (Ms. Johns)  

    (Mr. Boone) 
                     (Ms. Grabarek)  
                    Exhibit D 
 
VIII. NEW BUSINESS 
 
 A. Consideration of consent to the following personnel matters: (Mr. Grimsley) 
 
  1. Retirements                Exhibit E 
 
  2. Resignations                Exhibit F 
 
  3. Leaves of Absence              Exhibit G 
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VIII. NEW BUSINESS (Cont.) 
 
 B. Consideration of consent to the following contract awards:             (Ms. Burnopp) 
                   (Mr. Gay) 
  1. Computer Software and Training             Exhibit H 
 
  2. Contracted Services:  On-Call Microbial Remediation 
   Services (Extension) 
 
  3. Contracted Services:  Travel Agency Services 
 
Deferred 4. Elementary Education Equipment (Pre-K through 
   Grade 5) – Extension 
 
Deferred 5. General School and Office Furniture and Equipment 
   (Extension) 
 
  6. Participation and License Agreement Between the 
   Best Friends Foundation and the Board of Education 
   of Baltimore County 
 
  7. Stationery (Office) Supplies 
 
 C. Consideration of consent to the following Building                 (Building Committee) 
  Committee recommendations: 
 
  1. Interior Lighting Upgrades – Lansdowne Middle School                 Exhibit I 
 
  2. Change Order – Science Room Renovations – Owings          Exhibit J 
   Mills High School 
 
 D. Consideration of Budget Supplement and Budget Appropriation      (Ms. Burnopp) 

Transfer – Private Placement - Fiscal Year ’03 Operating Budget          Exhibit K 
 
 E. Consideration of Budget Supplement – Health Insurance Costs -    (Ms. Burnopp) 
  Fiscal Year ’03 Operating Budget              Exhibit L 
 
 F. Consideration of school legislation                                      (Dr. Poff) 
                   Exhibit M 
 
IX. ANNOUNCEMENTS 
 
 A. Constituent Groups 
 
 B. Public Comment on Proposed Revisions to Policy 4006 – 
  Telecommunications Access to Electronic Information, 
  Services, and Networks (Second Reading) 
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IX. ANNOUNCEMENTS 
 
 C. Public Comment on Proposed Revisions to Policy 6166 – 
  Telecommunications Access to Electronic Information, 
  Services, and Networks (Second Reading) 
 
 D. General Public Comment  
   
 
 
 
 
 
 
 
 

Next Board Meeting     Tuesday, March 11, 2003 
7:30 P.M.      Greenwood 



TENTATIVE MINUTES 
 

BOARD OF EDUCATION OF BALTIMORE COUNTY, MARYLAND 
 

Tuesday, January 28, 2003 
 
 

 The Board of Education of Baltimore County, Maryland, met in open session at 3:42 p.m. 
at Greenwood.  President Donald L. Arnold and the following Board members were present:  
Ms. Sarah D. Bormel, Ms. Phyllis E. Ettinger, Mr. Thomas G. Grzymski, Mr. John A. Hayden, 
III, Dr. Warren C. Hayman, Ms. Jean M. H. Jung, Mr. Michael P. Kennedy, Mr. James R. 
Sasiadek, Mr. Sanford V. Teplitzky, and Mr. James E. Walker.  In addition, Dr. Joe A. Hairston, 
Superintendent of Schools, and staff members were present. 
 
 Mr. Arnold asked Board members to advise Ms. Zepp if they plan to attend the 
Legislative Day event next month. 
 
 Board members were also advised that a resolution would tentatively be presented to 
Dianne Gilbert at the next meeting.   
 
 Mr. Arnold spoke with the Board about the Superintendent’s weekly bulletin. 
 
 Ms. Bormel shared a request for the Board to provide a letter stating its position on 
student voting rights.  Mr. Arnold will prepare the letter. 
 
 Mr. Arnold informed the Board of a dinner meeting with the State Board next month and 
asked Board members to inform Ms. Zepp if they plan to attend. 
 
 At 3:49 p.m., the record was opened in Hearing Examiner’s Case #03-15.   
 
 In addition to the above listed Board members, also in attendance were Ms. Christine 
Johns, Deputy Superintendent for Curriculum and Instruction; Margaret-Ann F. Howie, Legal 
Counsel to the Superintendent; Carol Saffran-Brinks, Assistant County Attorney; Ms. Risa 
Schuster, Superintendent’s Designee; and Ms. Denise Zepp, Administrative Assistant to the 
Board of Education. 
 

The Appellant did not appear, and the Board voted to dismiss the case.  
 
 The hearing was concluded at 3:54 p.m.  Mr. Grzymski left the room at 3:54 p.m. and re-
entered the room at 4:00 p.m. 
 
 Mr. Teplitzky announced that at tonight’s meeting, he would request Board support to 
prepare a resolution for the February 11th meeting.  The non-binding resolution would oppose the 
scheduling or rescheduling of athletic meets or games on certain federal holidays. 
 
 Mr. Arnold announced an invitation to an art exhibit at The Walters Art Gallery this 
weekend. 
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OPEN SESSION MINUTES (Cont.) 
 

 Mr. Arnold informed Board members of the upcoming Federal Relations Network 
Conference this weekend and announced the names of Board members who are planning to 
attend. 
 
 Dr. Hayman noted the December 17th minutes did not indicate any detailed information 
about the Board’s two ad hoc Strategic Planning committees.  Mr. Arnold stated the intent of the 
ad hoc committees is to have two members of the Board serve on the Operations side and two 
Board members serve on the Facilities side to work with staff as they prepare the five-year plan.  
Mr. Arnold, Mr. Teplitzky, and Mr. Grzymski will serve on the Operations committee.  Mr. 
Kennedy and another as yet un-named Board member will serve on the Facilities committee. 
 
 Mr. Walker moved that Sarah Bormel be permitted to participate in discussions relative 
to negotiations.  The motion was seconded by Ms. Ettinger and unanimously approved by the 
Board. 
 
 At 4:07 p.m., Ms. Ettinger moved the Board go into closed session to discuss personnel 
matters and to discuss matters relative to negotiations pursuant to the Annotated Code of 
Maryland, State Government Article, §10-508 (a)(1) and (a)(9).  The motion was seconded by 
Mr. Sasiadek and unanimously approved by the Board. 
 

CLOSED SESSION MINUTES 
 

 Mr. Grimsley reviewed the appointment on tonight’s agenda. 
 
 Dr. Hayman asked for clarification of information shown on the Leaves exhibit. 
 
 Mr. Grimsley distributed handouts providing information requested at the previous 
meeting.  The Board also discussed a possible negotiations proposal. 
 
 At 5:32, Mr. Grzymski moved to adjourn the closed session for a brief dinner recess.  The 
motion was seconded by Ms. Ettinger and approved by the Board.   
 
 The Board hosted members of the area educational advisory councils for dinner. 
 

OPEN SESSION MINUTES 
 

 The Board of Education of Baltimore County, Maryland, reconvened in open session at 
7:37 p.m. at Greenwood.  President Donald L. Arnold and the following members were present:  
Ms. Sarah D. Bormel, Ms. Phyllis E. Ettinger, Mr. Thomas G. Grzymski, Mr. John A. Hayden, 
III, Dr. Warren C. Hayman, Ms. Jean M. H. Jung, Mr. Michael P. Kennedy, Mr. James R. 
Sasiadek, Mr. Sanford V. Teplitzky, and Mr. James E. Walker.  In addition, Dr. Joe A. Hairston,  
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OPEN SESSION MINUTES (Cont.) 
 
Superintendent of Schools; staff members; members of various civic, employee, and community 
organizations were present as was the media. 
 

PLEDGE OF ALLEGIANCE 
 

 The open session commenced with the Pledge of Allegiance to the Flag, which was led 
by Henry Herr, a student at Franklin Middle School and member of Boy Scout Troop #143, and 
a period of silent meditation for those who have served education in the Baltimore County Public 
Schools. 
 

MINUTES 
 

 Hearing no corrections or additions to the open and closed session minutes of December 
17, 2002, Mr. Arnold declared the minutes approved as presented on the web site. 
 
 Mr. Arnold informed the audience of the previous sessions in which Board members had 
participated in the afternoon. 
 

SUPERINTENDENT’S REPORT 
 

 Dr. Hairston spoke about the various levels of representation at the recent Board of 
Public Works hearing in Annapolis.  He noted the entire House and Senate delegation was in 
attendance, as well as County officials, and parents.  Dr. Hairston thanked all for attending. 

 
RECOGNITION OF ADMINISTRATIVE APPOINTMENT 

 
 Mr. Grimsley recognized Mr. Mark Nevins, whose appointment to Supervisor in 
Investigations and Records Management was approved at the January 14th meeting. 
 

OLD BUSINESS 
 

 On motion of Mr. Kennedy, seconded by Mr. Walker, the Board approved the proposed 
revisions to Policy 3124 – Accounting and Cash Management. 
 

REPORT 
 

 The Board received the following report: 
 

On motion of Ms. Jung, seconded by Mr. Sasiadek, the Board adopted a 
resolution proclaiming February 3-7, 2003, as National School 

  Counseling Week in Baltimore County. 
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SCHEDULING OF ATHLETIC EVENTS 
 

 Mr. Teplitzky stated that he had received phone calls with respect to the possible 
rescheduling of an athletic event (in another county) on the Martin Luther King, Jr., holiday.  He 
noted that Baltimore County follows a policy, as do some other counties in Maryland, that states 
games cannot be played or scheduled on certain days.  Mr. Teplitzky noted that not all counties 
follow that policy.   
 

He proposed a resolution, to be considered at the next meeting and distributed to the 
Maryland Association of Boards of Education, other boards of education, the Public School 
Superintendents Association of Maryland, and the Maryland Association of Athletic Directors, 
seeking the establishment of a coordinated policy throughout the state so games, including 
postponed events, are not scheduled or rescheduled on certain federal holidays.  Mr. Teplitzky 
noted that last year our students were disadvantaged because our county was doing the right 
thing.  

 
Mr. Arnold asked Mr. Teplitzky to draft the resolution for the February 11th meeting. 

 
PERSONNEL MATTERS 

 
 On motion of Mr. Kennedy, seconded by Mr. Walker, the Board approved the personnel 
matters as presented on Exhibits D, E, F, and F-1.  (Copies of the exhibits are attached to the 
formal minutes.) 
 

CONTRACT AWARDS 
 

 Dr. Hayman pulled item 5 for further discussion; Ms. Ettinger pulled item 3.  On motion 
of Mr. Kennedy, seconded by Mr. Walker, the Board approved items 1, 2, 4, 6-8.  Mr. Arnold 
abstained from voting on all eight items. 
 
  1. Computer Assisted Real Time (CART) Services for Hearing 
   Impaired Students 
 
  2. Contracted Services:  Boiler and Pressure Vessel Repair, 
   Maintenance, and Installation Services 
 
  4. Contracted Services:  Multicultural Education and Diversity Consulting 
 
  6. Driver Education Vehicles 
 
  7. Re-Manufactured Dell Workstations 
 
  8. Printing:  Blueprint for Progress 
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CONTRACT AWARDS (Cont.) 
 

Item 5 
 

 In response to an inquiry from Dr. Hayman, Mr. Gay and Ms. Cromer explained how the 
award value of the contract was determined.  Mr. Sasiadek and Ms. Ettinger expressed their hope 
that the school system would look into becoming approved as qualified providers.  Dr. Hairston 
responded that if Baltimore County Public Schools were to put itself in a position such as the two 
recommended vendors, where the school system would pay its teachers on the same scale, it 
would require additional funding in the budget.   
 
 On motion of Dr. Hayman, seconded by Ms. Ettinger, the Board approved item 5. 
 
   5. Contracted Services:  Title I Supplemental Services 
 

Item 3 
 

 Ms. Ettinger asked for information with regard to the sort of improvement in student 
achievement that is expected, what sort of data gathering there will be, and the sort of assessment 
being used.  Ms. Cromer stated the first two items mentioned by Ms. Ettinger are components of 
this application process.  Expeditionary Learning Outward Bound has been regularly looking at 
student achievement data, and they are looking at assessments every eight weeks.  With regard to 
the type of assessment being used, Ms. Cromer indicated models at Chase Elementary School 
and other schools are being used.  Ms. Ettinger expressed interest in seeing the data coming out 
of this program. 
 
 Ms. Cromer explained for Dr. Hayman why the grant was being approved six months 
after the grant started. 
 
 On motion of Mr. Kennedy, seconded by Mr. Sasiadek, the Board approved item 3. 
 
  3. Contracted Services:  Expeditionary Learning Outward Bound 
 

BUILDING COMMITTEE 
 

 The Building Committee, represented by Mr. Kennedy, recommended approval of items 
1-6.  Mr. Hayden pulled items 3 and 4. The Board approved recommendations 1, 2, and 5-6.  Mr. 
Arnold abstained from voting on these items.  Item 7 was deferred.  
 
  1. Video Surveillance System – New Town High School 
 
  2. Request to Negotiate – On-Call Architectural Services – 
   Various Schools 
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BUILDING COMMITTEE (Cont.) 
 
  5. Request to Negotiate – On-Call Mechanical/Electrical 
   Engineering Services – Various Schools 
 
  6. Fee Acceptance – Design Services for Stabilization Project –  
   Farmland Tenant House 
 

Items 3 and 4 
 

 As recommended by the Building Committee, the Board approved items 3 and 4.  Mr. 
Hayden and Mr. Arnold abstained from voting on these items.   
 
  3. Request to Negotiate – On-Call Civil/Structural Engineering 
   Services – Various Schools 
 
  4. Request to Negotiate – On-Call Geotechnical Engineering 
   Services – Various Schools 
 

SCHOOL LEGISLATION 
 

 An explanation of SB 5 (HB 11) SB 75 – Public Charter School Act of 2003 – was 
brought to the Board for informational purposes.  Even though the Governor favors Charter 
School legislation, it is not known if these bills represent his thoughts or if an Administration bill 
might be forthcoming.   
 
 Mr. Kennedy noted the Board’s opposition to Charter School legislation in the past.  He 
suggested that once the bill is finalized, the Board might want to reconsider its position.  Mr. 
Kennedy noted that the Maryland Association of Boards of Education is in support of the current 
bill.  
 
 On motion of Mr. Teplitzky, seconded by Mr. Kennedy, the Board voted to support SB 
32 – Children in Out-of-County Living Arrangements-Informal Kinship Care - with amendment. 
 
 Ms. Ettinger moved to support SB 66 – Sales and Use Tax.  The motion was seconded by 
Mr. Sasiadek.  Mr. Teplitzky asked Ms. Ettinger to amend her motion to support the bill with an 
amendment to include certain electronics which are used by the student in the classroom setting.  
Ms. Ettinger accepted the amendment.  The Board voted to support SB 66 – Sales and Use Tax – 
with amendment. 
 
 Dr. Poff provided information to Board members regarding SB 81 - Education-County 
School Board-Authority to Remove County Superintendents.  No action was taken by the Board 
at this time.  Mr. Kennedy offered his opinion that the legislature should refrain from involving 
itself in school board matters. 
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SCHOOL LEGISLATION (Cont.) 

 
 Mr. Hayden complimented Dr. Poff on his work in Annapolis and in the Baltimore 
County area.  Dr. Poff  “inspired” the Baltimore County Chamber of Commerce’s Legislative 
Committee to adopt a strong recommendation that the Thornton monies be fully funded and 
applied to schools rather than offsetting county contributions. 
 

ANNOUNCEMENTS 
 

 Mr. Arnold made the following announcements: 
 

 On Wednesday, January 29, 2003, the Board will conduct a public hearing on the 
proposed operating budget for 2003-2004 at Dulaney High School at 7:00 p.m.  
The snow date for the hearing will be Thursday, January 30, 2003. 

 
 On Tuesday, February 4, 2003, the Board will conduct a work session on the 

proposed operating budget at 7:00 p.m. at Greenwood. 
 

 On Wednesday, February 5, 2003, the Northeast Area Educational Advisory 
Council will meet at Perry Hall High School at 6:30 p.m. 

 
 On Thursday, February 6, 2003, the Board will meet at Greenwood at 6:45 p.m. in 

an open/closed session to discuss personnel matters. 
 

 The next regularly scheduled meeting of the Board of Education of Baltimore 
County will be held on Tuesday, February 11, 2003, at Greenwood.  The meeting 
will begin with an open session at 4:30 p.m.  After the Board adjourns to meet in 
closed session, followed by a brief dinner recess, the open meeting will reconvene 
at approximately 7:30 p.m.  The public is welcome at all open sessions.  The 
Board will host the Baltimore County Student Councils for dinner on February 11 
from 6:00-7:30 p.m. 

 
PUBLIC COMMENT 

 
 Miss Amethyst Danesie, President of the Baltimore County Student Councils (BCSC), 
noted BCSC’s scheduled activities during February. 
 
 Ms. Nancy Dillon Tobias, a resource teacher for the HIPPY program, introduced two 
HIPPY paraprofessionals/home visitors.  Ms. Sue Carr and Ms. Kimberly Coates shared how the 
program impacted their children and how, as a result, they became involved as home visitors.  
Both home visitors shared how the HIPPY program helps parents gain skills in helping their  
children.  Ms. Carr and Ms. Coates also shared how their children became excited about learning 
after being part of the HIPPY program.  
 



Board of Education        January 28, 2003 
Open and Closed Session Minutes      Page 8 
 
 

PUBLIC COMMENT (Cont.) 
 
 Ms. Kelli Nelson, Chair of the Citizens Advisory Committee for Special Education, 
thanked the Superintendent and the Board for including parents at the Board of Public Works 
hearing in Annapolis last week.  She announced the Student Behavioral Intervention Task Force 
has completed its work, and the proposed changes to the guidelines will be published in the 
Maryland Register on February 7th.  Public comment will follow.  Ms. Nelson stated that 
Governor Ehrlich has included $33 million dollars in the proposed State budget for public special 
education.  She also alerted Board members to an article that recently appeared in Education 
Week regarding Medicaid reimbursement to local school systems.  She noted the proposed 
changes could decrease funding. 
 
 Ms. Maggie Kennedy, Coordinator for the Area Educational Advisory Councils, thanked 
the Board for hosting dinner and the meeting.  The area advisory councils strongly support the 
initiatives outlined in the proposed operating budget.  She expressed hope that County officials 
would be able to support COLA’s for all school system employees, despite an increase in health 
insurance costs.  Ms. Kennedy also stated that to remain competitive and to retain teachers 
between the first and fifth years, as well as in recruiting new teachers, we must be forward 
thinking and possibly utilize County funds that may have been identified in the recent County 
spending affordability meeting. 
 
 Ms. Lisa Orens, Chair of the Southwest Area Educational Advisory Council, thanked the 
Board for hosting advisory councils for dinner.  She noted that four of the area councils have 
asked for clarification of their role.  Ms. Orens suggested the Board give area advisory councils 
an official charge or an updated official charge.  Some issues raised by parents in the Southwest 
Area include overcrowding and the need for salary increases for clericals and custodians. 
 
 Ms. Lynn Sklar, Chair of the Central Area Educational Advisory Council, urged the 
Board to clarify and accelerate the appointment process for advisory councils. 
 
 Ms. Meg O’Hare, Chair of the Northeast Area Educational Advisory Council, noted the 
need for intervention programs at the middle school level for students who have fallen behind in 
reading and math.  She spoke about how the Pine Grove Elementary School newsletter is a role 
model for other school newsletters.  Ms. O’Hare stated the attachment, “Home and School 
Connection,” should be added to all school newsletters.   
 
 Mr. Michael Franklin, President of the PTA Council of Baltimore County, informed 
Board members of a workshop held recently in partnership with Johns Hopkins.  The workshop 
dealt with conditions that relate to a healthy and unhealthy learning environment for children.  
He shared his disappointment that a representative from Facilities was not present, and he 
expressed his hope that if the workshop is held in the future, a Facilities representative would be 
able to attend.    Mr. Franklin also announced that on January 25th, the Maryland PTA held a 
ribbon-cutting ceremony for its new office.  Board members were reminded of the January 30th 
meeting.     
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PUBLIC COMMENT (Cont.) 
 
 Mr. Mark Beytin, President of the Teachers Association of Baltimore County, requested 
the legislative report be made available to the audience.  He asked the Board to consider 
supporting HB 3, which was heard today in the House Ways and Means Committee.  The bill 
would give a $300 tax rebate to teachers for out-of-pocket money spent on supplies and materials 
for their classrooms.  Mr. Beytin noted that there is $14 million less this year under Spending 
Affordability Guidelines than last year as reported by the County Council’s Spending 
Affordability Committee last week.  Mr. Beytin provided a quick synopsis of an article that 
recently appeared in the American School Board Journal.  The article dealt with how Maryland 
stacks up against Delaware, Virginia, Pennsylvania, and West Virginia on issues of finances, 
student achievement, and school and classroom characteristics.  In most areas, Maryland did not 
fare well. 
 
 Mr. Arnold announced that the Board’s hearing on the budget would still be held 
tomorrow if schools were to open two hours late.  However, if schools were closed, the hearing 
would be rescheduled to January 30th. 
 
 At 8:48 p.m., Mr. Sasiadek moved to adjourn the open session.  The motion was 
seconded by Mr. Kennedy and approved by the Board. 
 
        Respectfully submitted, 
 
        ___________________ 
        Joe A. Hairston 
        Secretary-Treasurer 
 
dz 



REPORT OF THE BOARD OF EDUCATION OF BALTIMORE COUNTY, MARYLAND, 
PUBLIC HEARING ON THE PROPOSED FISCAL YEAR 2004 OPERATING BUDGET 

 
Thursday, January 30, 2003 

Dulaney High School 
 

The hearing was called to order by Vice President James R. Sasiadek at 7:00 p.m.  In 
addition to Vice President Sasiadek, the following Board members were in attendance:  Ms. 
Sarah D. Bormel, Ms. Phyllis E. Ettinger, Mr. Thomas G. Grzymski, Ms. Jean M. H. Jung, and 
Mr. Michael P. Kennedy.  In addition, staff members were present as was the media. 
 

The following citizens and employees offered testimony: 
 

1. Marcella Kehr, President of the Baltimore (County Instructional) Assistants 
(BACE), encouraged the Board to include salary increases for BACE’s members 
as well as funding for the reclassification.  She shared her hope that any salary 
increase included in the proposed budget would be fair to all employees and 
requested the Board be considerate of BACE members’ needs. 

 
2. Cheryl Bost, a teacher at Mars Estates Elementary School, Baltimore County’s 

Teacher of the Year, and Vice President of the Teachers Association of Baltimore 
County (TABCO), noted the highly qualified teaching staff at her school despite 
the large percentage of students participating in the Free and Reduced Lunch 
program and the high mobility rate of students at her school.  Ms. Bost noted that 
as Teacher of the Year, she is learning the implications of ESEA.  As TABCO 
Vice President, she urged the Board to support an increase in teacher salaries and 
full course reimbursement. 

 
3. Ms. Angela Leitzer, Chair of TABCO’s Staffing Task Force, spoke about 

appropriate and effective allocation of staffing.  She stated that staffing 
allocations must count only teaching positions and take into account actual 
numbers of students.  Ms. Leitzer expressed concern that the proposal for 
technology teachers in elementary schools will absorb special area time and not 
add to the total staffing allocation for schools.  In another related concern, Ms. 
Leitzer spoke about the sometimes disproportionate allocation of resource 
positions or helping positions versus the number of teachers who are the primary 
providers of education for students. 

 
4. Ms. Theresa Lochte, a speech/language pathologist and a member of TABCO’s 

Staffing Task Force, shared her concern about the large discrepancy between the 
student/teacher ratios indicated in the staffing plan and the actual numbers of 
students who are on caseloads of special educators.  She stated Baltimore County 
Public Schools needs to ensure that all special educators have manageable 
caseloads so that they can provide the Free Appropriate Public Education services 
in the least restricted environment as required by the Individuals with Disabilities 
Education Act. 
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5. Mr. Mark Beytin, President of the Teachers Association of Baltimore County,
strongly urged the Board to include in the budget a reasonable cost of living 
adjustment for all employees. He stated that Baltimore County Public Schools’ 
starting salary for teachers ranks 15th statewide; Step 2 on our salary scale ranks 
17th statewide.   

 
6. Ms. Leah Reed, a Chase Elementary School parent, thanked the Board for funding 

computer equipment at Chase, but noted that most of their teachers are at a novice 
level with regard to technology issues.  She voiced her support for a technology 
position at each elementary school to provide teacher assistance on a regular 
basis. 

 
7. Mr. Joe Freed, Principal at Carver Center for Arts and Technology, thanked the 

Board for its continuing support of Carver.  He also thanked Board members for 
the inclusion of money in the capital budget for a performing arts and exhibit hall.  
Mr. Freed noted the exhibit hall will be museum quality.  He also expressed his 
hope that a large room for the instrumental music program will be part of this 
building. 

 
8. Mr. Albert Walker, a PTA member at Pleasant Plains Elementary School, voiced 

parents’ support of the recommended budget, particularly: 
 

a. Class size reduction at the elementary level, 
 b. Technology teachers in elementary schools, 
 c. Expansion of full day kindergarten, and 
 d. Increasing teachers’ salaries. 
 
9. Mr. Bob Fiedler, President of the Dulaney High School PTA, offered his support 

of the proposed budget, but shared his concern that the issue of teacher 
recruitment is not addressed.  He noted that Dulaney has 45 teachers with 25 
years or more. 

 
10. Ms. Adrienne Walicki, a Dulaney High School parent, urged an increase in 

teachers’ and administrators’ salaries.  This is needed to retain quality teachers 
and administrators and to attract the best candidates.  Ms. Walicki also noted that 
Baltimore County Public Schools’ administrators rank 19th statewide in salaries.     

 
11. Ms. Debbie Yokum, President of Hampton Elementary School PTA, thanked the 

Board for recognizing the urgent need for technology in schools.  She also noted 
the recognition of the need for small school allotments.  Ms. Yokum also voiced 
support for the proposed budget and the need to reduce K-2 student/teacher ratios.  
Finally, Ms. Yokum shared the PTA’s support of a technology position in 
elementary schools. 
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12. Ms. Tammy Browning, Treasurer of the Pot Spring Elementary School PTA,
supported full-day kindergarten.  She expressed hope that the 10 schools selected 

 for full-day kindergarten would have the facilities to house the students without 
displacing existing special classes—music, art, etc.  With regard to technology, 
Ms. Browning suggested a focus on entering information into one common 
system to prevent redundancy.  Lastly, Ms. Browning voiced her support of 
increased teacher salaries. 

 
13. Ms. Nancy Drussell, a teacher and Pleasant Plains Elementary School parent,

shared the need for a building level staff position to address technology needs.  
She stated that currently, the equipment in her building is underutilized. 

 
14. Ms. Jan Thomas, a representative of the PTA Council of Baltimore County,

commended Dr. Hairston and staff for creating a budget that serves the children in 
the Baltimore County Public Schools.  She stated that while the proposed budget 
does not address salary increases for school system employees, it does address 
class size and technology support.  The Board was urged to send the budget, in 
tact, to the County Executive.  She expressed the Council’s desire to see more 
money for technology development.  Ms. Thomas stated that a new student 
information system would allow the school system to meet the reporting 
requirements of the No Child Left Behind Act, but would also lessen the use of 
valuable man-hours on the collection of data and provide more timely 
information.  Lastly, she requested that announcements regarding hearings and 
rescheduled meetings be placed on the BCPS opening home page. 

 
15. Ms. Susan Bardell, representing the Rodgers Forge Elementary School PTA,

stated the PTA’s support of reducing K-2 class size and maintaining current 
student/teacher ratios for the intermediate grades.  The PTA also supports the 
technology position for elementary schools.  Finally, Rodgers Forge PTA 
supports an increase in salary for administrators and teachers. 

 
16. Mr. Ozzie Taube, a Rodgers Forge Elementary School parent, echoed the 

comments made by Ms. Bardell.  He noted we need to be able to attract teachers.  
Mr. Taube supported the proposed budget and urged the Board to include an 
increase in salary for teachers and administrators.   

 
17. Ms. JoLynn Chadwick, Chair of the Citizens Advisory Committee for 

Gifted/Talented Education, congratulated the Superintendent for a clear, concise, 
and aligned budget.  She did express concern that more money will be needed.  
Ms. Chadwick stated that in the future, advanced skills will be a necessity to 
address technological devices.  Individuals will be needed with extensive skills 
and backgrounds to keep the system moving forward in this technological age.   
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18. Ms. Cindy Sabo, a representative of the Alternative Education Office, asked the 
Board to support an increase in Evening High School (EHS) teachers’ salaries.  
She noted that many of the EHS teachers have no educational background or are  
not experienced in the content area they are teaching.  Ms. Sabo stated that 
veteran teachers are needed in these classrooms and to assist new teachers in 
planning effective lessons. 
 

19. Ms. Celeste Stivers, a teacher and Dumbarton Middle School parent, offered her 
support of lowering class size in grades K-2.  She shared a few facts about the 
positive effects this proposal would have on our students.   

 
20. Ms. Amelia Sifleet, a White Oak School parent, spoke of the positive changes she 

has seen in her son since attending White Oak.  She voiced her support of the 
therapeutic support positions.  Ms. Sifleet noted that adequate private mental 
health care is not readily available for many White Oak families, so these services 
are needed in school. 

 
21. Ms. Cheryl Bishop, a White Oak School parent, also spoke of the positive effect 

White Oak has had on her children.  She, too, expressed a need for more mental 
health services for White Oak’s children and supported the therapeutic supports. 

 
22. An unidentified White Oak parent asked the Board to fully fund White Oak’s 

budget and not to decrease any special education or mental health positions at the 
school for next year. 

 
23. Ms. Kerri Zurek, President of the Grange Elementary School PTA, requested new 

windows and doors for the school. 
 
24. Ms. E. Cook, a parent from Grange Elementary School, shared with the Board the 

need for a technology position at the school.   
 
25. Ms. Deidre Marlow, a Dulaney High School parent, shared her frustration with 

spending too much time and money on studies that indicate small class size has a 
positive effect on student achievement.  She asked the Board to consider 
reallocating money to reduce class size at the secondary level.  Ms. Marlow 
shared her concern that not enough technology positions are allocated.  Finally, 
she asked the Board to consider reallocating funds to schools based partly on 
student population. 

 
26. Ms. Vicki Schultz-Unger, asked the Board to support the proposed budget as 

presented and to consider additional funds to provide raises for teachers.  She 
stated it is important for the Board to make a strong statement with this budget to 
our elected officials.  Ms. Schultz-Unger noted her support of reducing K-2 class 
size, expansion of full-day kindergarten at 10 additional schools, providing  

 



Report of the Public Hearing – Page 5 
 

technology resource positions at the elementary level, and new technology to 
handle the reporting requirements of the No Child Left Behind Act.

27. Ms. Mary Pat Kahle offered her support of the following proposals: 
 

o Salary increases for teachers, 
o The continuation of building new technology infrastructure 

for reporting data, and 
o A dedicated reading position in every high school. 

 
28. Mr. Kevin Abell, a representative of the Advisory Committee for Alternative 

Education, requested an increase in salary for Evening High School teachers. He 
stated many of the EHS teachers do not have knowledge of the content area.   

 
29. Ms. Mary Koch, an administrative secretary in the Baltimore County Public 

Schools, requested the same level of salary increases for clericals as for teachers.  
She also requested funding for upgrades for elementary school clericals, as 
determined by a reclassification study five years ago.  Ms. Koch noted that 
teachers in high-risk schools have received bonuses each year because they work 
with challenging students, while instructional assistants, who work alongside 
them in the same room, receive no bonus. 

 
30. Ms. Truda Fagan, Principal of Glenmar Elementary School, spoke in support of 

the “long overdue” funding of the reclassification study for elementary clericals. 
She delineated the many responsibilities of elementary school clericals. 

 
31. Ms. Darla Evans, President-Elect of the Association of Elementary School 

Administrators, noted the positive effect of reducing the student/teacher ratio in 
grades K-2.  She thanked the Board for its response to the need for a step scale for 
the Council of Administrative and Supervisory Employees (CASE).  Ms. Evans 
asked for a greater commitment by the Board to the unique challenge of school-
based administrators by placing them one level above what is currently indicated.  
She also voiced the need for appropriate compensation for teachers. 

 
32. Mr. Michael Behrens, the nurse at Chadwick Elementary School, expressed his 

gratitude to the Board and Baltimore County for a school system that values the 
importance of health care in every school.  He described the numerous jobs 
performed during an “average day.”  Mr. Behrens stated that the nurses’ 
relationship with the Board has been professional and collegial.  He also 
recognized the difficult problem being faced with respect to health benefits and 
wages. 

 
33. Ms. Yvonne Nelson, Vice President of Edmondson Heights Elementary School 

PTA, spoke of the overcrowding at Edmondson Heights.  She stated a 
kindergarten class currently meets in the library, and there are no art or music  
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rooms.  The Board was asked to consider an addition in the future.  Ms. Nelson 
noted a significant number of young families moving into the community.  With 
respect to the heating system, she indicated the custodial staff appears to be 
untrained in operating, repairing, or maintaining the system.  Finally, Ms. Nelson 
shared her support of teacher salary increases. 

 
34. Ms. Sue Battle-McDonald, a Timonium Elementary School parent, stated her 

support of reducing kindergarten class size.  However, she felt the limit should be 
reduced even further to 20.  She noted there are 27 kindergarteners in her child’s 
class.    

 
35. Ms. Tracy Lavin, a Fort Garrison Elementary School parent, voiced her support of 

technology positions in elementary schools and a reduction of class size for K-2. 
 
36. Ms. Lora Williams, President of Local 434 (AFSCME) and a bus driver, shared 

her hope that the following items would be included in the budget request: 
 

o An increase in shift differentials for third shift workers, 
o Funding the recommended upgrade for groundsmen, 
o Fund the upgrade for bus drivers, noting the approximate 

cost is the equivalent of a 1% pay increase for AFSCME members, 
and 

o Cost-of-living increases for all employees. 
 

37. Ms. Paula Jones, President of Milford Mill Academy’s PTA, urged the Board to 
support the budget as proposed.  She noted an increase in Milford’s enrollment 
next year and requested funding for additional teachers.  Ms. Jones also noted the 
need for a school social worker at Milford and computers for every classroom. 

 
The hearing was adjourned at 8:48 p.m. 

 
Respectfully submitted, 

 
___________________ 

 Denise Zepp 
 Administrative Assistant to 
 the Board of Education 
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BALTIMORE COUNTY PUBLIC SCHOOLS 
 
Date:   February 11, 2003 

To:   Board of Education 
 
From:   Dr. J. Hairston, Superintendent 
 
Subject: BCPS – UMBC National Foundation Grant 
 “School – University Partnership for Excellence Research- 

based (SUPER) Science, Technology, Engineering, Math 
 (STEM) Project” 

Originator: Christine Johns, Deputy Superintendent, Curriculum and 
Instruction 

 
Resource Staff: Ronald Boone, Executive Director, Federal and State 

Programs 
 Kim Grabarek, Specialist for Teacher Quality, Federal and 

State Programs 
 

Recommendation 
 That the Board of Education members receive details and  
have the opportunity to ask questions regarding this    
collaborative grant. 
 

***** 
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NATIONAL SCIENCE FOUNDATION GRANT 
 
Baltimore County Public Schools, in partnership with the University of Maryland Baltimore County,  
has been awarded a five-year, $13,001,219 teacher quality grant from the National Science 
Foundation (NSF) to fund the School-University Partnership for Excellence in 
Research-based (SUPER) Science, Technology, Engineering, and Math (STEM) Project. 
This project will enhance the system’s capacity to provide all students with challenging math  
and science curricula in order to increase student achievement and eliminate achievement  
gaps.  The grant project will also increase the number, quality, and diversity of prek-12 math 
and science teachers.  

The partnership of the Baltimore County Public School (BCPS) and the University of 
Maryland Baltimore County (UMBC) proposes an innovative project that is based on 
research-based best practices for improving student achievement and teacher quality.  The 
three primary goals are to: (1) increase the number, quality and diversity of preK-12 teachers 
of math and science in BCPS, (2) enhance BCPS’s capacity to provide all students with 
challenging math and science curricula to increase system-wide student STEM achievement 
and reduce the race and poverty achievement gaps, and (3) conduct ongoing assessment of 
the project’s outcomes and contribute to the development of national capacity to introduce 
and sustain successful math and science education reform.   
 
To achieve these goals, the project will:   
 

• Create Science, Technology, Engineering, and Math (STEM) Academies in the 
following schools:  Hebbville Elementary, Dogwood Elementary, Featherbed Lane 
Elementary Primary and Intermediate, Southwest Academy, Woodlawn Middle, and 
Woodlawn High, where all science, technology, engineering, and math (STEM) 
educators in the academies will receive high quality professional development.  In 
addition, UMBC interns will be placed in these buildings and will participate in a 
high quality teacher- training program to become certified teachers after one year.  

 
• Expand the UMBC Urban Teacher Education Principal, Teacher, and Intern 

Scholarships to recruit and retain the most talented science, technology, engineering, 
and mathematics (STEM) educators.  Upon completion of the program and 
certification requirements, a total of 178 UMBC interns agree to spend four years 
teaching in a high-need Baltimore County public school, in order to stabilize the 
teaching forces at the BCPS science, technology, engineering, and mathematics 
(STEM) academies, provide exemplary teachers for other BCPS high-need schools, 
and increase student achievement. 

 
• Provide over 100 hours of science, technology, engineering, and math (STEM) 

training to 1,760 teachers to equip teachers to align curriculum, instruction, and 
assessment; diagnose students’ academic needs; and identify best practices required 
to differentiate instruction across disciplines. 
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• Provide weekend and summer accelerated academic coursework for students in the 
aforementioned schools.  

 
• Identify and hire Visiting Scholars, talented scientists and educators, to accelerate the 

development and teaching of scientifically based, technology-oriented curricula. 
 
In 2002, the National Science Foundation funded seven Comprehensive Awards, with a 
success rate of 8%, for a total of $47million.  Eleven states received awards.  Baltimore 
County Public Schools, in partnership with University of Maryland Baltimore County 
received one of the seven Comprehensive Awards totaling $13,001,219. 

 



NATIONAL SCIENCE NATIONAL SCIENCE 
FOUNDATIONFOUNDATION

MATHMATH--SCIENCE PARTNERSHIP(MSP) SCIENCE PARTNERSHIP(MSP) 
PROGRAM GRANTS:PROGRAM GRANTS:

COMPREHENSIVE AWARDCOMPREHENSIVE AWARD



Awarded by NSF to theAwarded by NSF to the

BCPS  BCPS  -- UMBCUMBC

PartnershipPartnership



The BCPS The BCPS –– UMBC PartnershipUMBC Partnership::

Is one of only seven grants awarded Is one of only seven grants awarded 
nationwide.nationwide.
Received funding despite a grant Received funding despite a grant 
application success rate of only 8% for this application success rate of only 8% for this 
program.program.



SchoolSchool--University Partnership for University Partnership for 
Excellence in ResearchExcellence in Research--based (SUPER) based (SUPER) 
Science, Technology, Engineering, and Science, Technology, Engineering, and 

Math (STEM) ProjectMath (STEM) Project

Grant Total: Grant Total: $13,001,219$13,001,219
Time Period:  Time Period:  1010--11--02 through 902 through 9--3030--0707
Principal Investigators:  Principal Investigators:  Christine Johns, Christine Johns, 
John LeeJohn Lee



Grant Goals:Grant Goals:
Enhance schools’ capacity to provide all students Enhance schools’ capacity to provide all students 

challenging math and science curricula, increase challenging math and science curricula, increase 
systemsystem--wide student STEM achievement, and reduce wide student STEM achievement, and reduce 
the race and poverty achievement gaps.the race and poverty achievement gaps.

Increase the number, quality, and diversity of math Increase the number, quality, and diversity of math 
and science teachers, especially in lowand science teachers, especially in low-- performing, performing, 
underserved schools.underserved schools.

Conduct ongoing assessment of Project outcomes Conduct ongoing assessment of Project outcomes 
and targets and contribute to the national capacity to and targets and contribute to the national capacity to 
introduce and sustain successful math and science introduce and sustain successful math and science 
education reform and disseminate products and education reform and disseminate products and 
results.results.



Grant Purpose:Grant Purpose:
178 Math & Science teachers from private 178 Math & Science teachers from private 
sector to be placed in challenged schools.sector to be placed in challenged schools.
9 high9 high--tech computer labs.tech computer labs.
1760 BCPS Math/Science teachers trained 1760 BCPS Math/Science teachers trained 
in the use of technology through in the use of technology through 
differentially engaging instruction.differentially engaging instruction.



YearYear--round Schoolround School--toto--University University 
enrichment experiences for students in enrichment experiences for students in 
underachieving schools.underachieving schools.
Development of innovative, Development of innovative, 
technologytechnology--based mathbased math--science science 
curricula.curricula.



Grant Goals and Purpose are:Grant Goals and Purpose are:

Directly aligned with teacher quality and high academic Directly aligned with teacher quality and high academic 
standards components of standards components of No Child LeftNo Child Left BehindBehind and and 
Bridge to ExcellenceBridge to Excellence..
Reinforces Reinforces Blueprint for ProgressBlueprint for Progress Performance Goals 1 Performance Goals 1 
(“… all students will reach high standards …”), 3 (“ … (“… all students will reach high standards …”), 3 (“ … 
all students will be taught by highly qualified teachers.”), all students will be taught by highly qualified teachers.”), 
5 (All students will graduate from high school.), and 8 5 (All students will graduate from high school.), and 8 
(“… efficient and effective use of resources …”)(“… efficient and effective use of resources …”)



The Schools:The Schools:
Dogwood Elementary SchoolDogwood Elementary School
Hebbville Hebbville Elementary SchoolElementary School
Featherbed Lane PrimaryFeatherbed Lane Primary
Featherbed Lane IntermediateFeatherbed Lane Intermediate
Southwest Academy Middle SchoolSouthwest Academy Middle School
Woodlawn Middle SchoolWoodlawn Middle School
Woodlawn High SchoolWoodlawn High School



STEM Academy Interns by YearSTEM Academy Interns by Year

Year OneYear One
InternsInterns::

Group 1: 12Group 1: 12
Group 2: 28

STEM AcademiesSTEM Academies::

Dogwood ElementaryDogwood Elementary
Hebbville Hebbville ElementaryElementary Group 2: 28



STEM Academy Interns by YearSTEM Academy Interns by Year

Year TwoYear Two
STEM AcademiesSTEM Academies::

Dogwood ElementaryDogwood Elementary
Hebbville Hebbville ElementaryElementary
Featherbed PrimaryFeatherbed Primary
Featherbed IntermediateFeatherbed Intermediate
Southwest Academy

InternsInterns::

Group 1: 4Group 1: 4
Group 2: 10Group 2: 10
Group 3: 10Group 3: 10
Group 4: 22Group 4: 22

Southwest Academy



STEM Academy Interns by YearSTEM Academy Interns by Year

Year ThreeYear Three
STEM AcademiesSTEM Academies::

Featherbed PrimaryFeatherbed Primary
Featherbed IntermediateFeatherbed Intermediate
Southwest AcademySouthwest Academy
Woodlawn MiddleWoodlawn Middle
Woodlawn High

InternsInterns::

Group 1: 4Group 1: 4
Group 2: 6Group 2: 6
Group 3: 12Group 3: 12
Group 4: 24Group 4: 24

Woodlawn High



STEM Academy Interns by YearSTEM Academy Interns by Year

Year FourYear Four
InternsInterns::

Group 1: 16Group 1: 16
Group 2: 30

STEM AcademiesSTEM Academies::

Woodlawn MiddleWoodlawn Middle
Woodlawn HighWoodlawn High Group 2: 30



Approximately 6,094 students Approximately 6,094 students 
in STEM academy schools will in STEM academy schools will 

benefit from NSF Grant benefit from NSF Grant 
initiatives!initiatives!



Challenging Curricula:Challenging Curricula:
Establish visiting STEM scholarships to attract talented Establish visiting STEM scholarships to attract talented 
scientists and educators from businesses, universities, scientists and educators from businesses, universities, 
and school systems.and school systems.
These “visiting scholars” along with BCPS and UMBC These “visiting scholars” along with BCPS and UMBC 
staff will accelerate the development and staff will accelerate the development and 
implementation of researchimplementation of research--based constructivist based constructivist 
curricula and educational practices to provide all curricula and educational practices to provide all 
students with challenging science, math, and technology students with challenging science, math, and technology 
curricula.curricula.
Curriculum development will be coordinated and Curriculum development will be coordinated and 
aligned with current BCPS curriculum and curricular aligned with current BCPS curriculum and curricular 
initiatives as well as with Maryland Learning Outcomes.initiatives as well as with Maryland Learning Outcomes.



BCPS NSF Grant Advisory BCPS NSF Grant Advisory 
Board MembersBoard Members
Advisory Board from BCPS, UMBC, Advisory Board from BCPS, UMBC, 
and private partnerships have been and private partnerships have been 
selected.  The board will meet on selected.  The board will meet on 
March 14, 2003.March 14, 2003.



 BALTIMORE COUNTY PUBLIC SCHOOLS 
TOWSON, MARYLAND 21204 

 
February 26, 2003 

 
 

RETIREMENTS 
 

    YRS. OF EFFECTIVE 
  NAME POSITION                     SCHOOL/OFFICE SERVICE  DATE 
 
 
Eric DeVille Teacher Mars Estates Elem.                      30.4          7-1-03 
 
Mary E. Heine Principal Sudbrook Magnet Middle          30.0         7-1-03 
 
Thomas Littlejohn Teacher Hereford High         27.0                       7-1-03 
 
Joannene Maynard Nurse Hawthorne Elem.         20.8                       7-1-03 
 
John Pasteur Teacher Milford Mill Academy              30.0                       7-1-03 
 
Helen Vinson Secretary II Battle Grove Elem.        15.0        2-1-03 
 
Constance Ward Area Team Leader Timonium Ed Tech.        32.5                       2-1-03 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
As of 2/11/03     
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BALTIMORE COUNTY PUBLIC SCHOOLS 
TOWSON, MARYLAND 21204 

 
February 26, 2003 

 
 

RESIGNATIONS 
 
 
 
ELEMENTARY – 2 

 
Colgate Elementary School 
Sharon D. Hunter, 02/21/03, 11.5 yrs. 
 
Villa Cresta Elementary School 
Suzanne Alliker, 03/07/03, 7.6 yrs. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
SECONDARY  - 5 
 
Deep Creek Middle School 
Elizabeth M. VonBehren, 06/30/03, 1.0 yr. 
 
Dumbarton Middle School 
Tabitha L. Wilkens, 02/28/03, 1.5 yrs. 
 
Pikesville High School 
Brandon P. Mauks, 02/13/03, 1.5 yrs. 
Curtis W. Somers, 06/30/03, 1.0 yr. 
 
Woodlawn High School 
Kelly McBrien, 01/24/03, 5.0 mos. 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
SEPARATIONS FROM LEAVE – 3 
 
Linda H. Cierlitsky, granted Child Rearing Leave, 07/01/01-06/30/03, resigning 02/05/03, 6.5 yrs. 
Erin L. Heuser, granted Child Rearing Leave, 06/25/01-06/30/03, resigning 02/03/03, 5.5 yrs. 
Bridget K. Kurcoba, granted Unusual or Imperative Leave, 07/01/02-06/30/03, resigning 06/30/03, 6.0 yrs. 
 
 
 

DOP:  2/27/03 
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BALTIMORE COUNTY PUBLIC SCHOOLS 

TOWSON, MARYLAND 21204 
 

February 26, 2003 
 

LEAVES 
 
 
CHILD REARING LEAVES 
 
KIMBERLY O’HARO BAKHTIAR – Franklin High School 
Effective May 18, 2003 through May 18, 2005 
 
MARY ELIZABETH HOLMES BRENNAN – Shady Spring Elementary School 
Effective April 27, 2003 through April 27, 2005 
 
REBECCA ANNE BURKY – Bedford Elementary School 
Effective March 15, 2003 through March 15, 2005 
 
ELIZABETH CARSON COWELL – Dundalk High School 
Effective May 23, 2003 through May 23, 2005 
 
RENEE O. HOOD – Riverview Elementary School 
Effective April 21, 2003 through April 21, 2005 
 
ROSALIEE LANGE – Rosedale Bus Lot (Driver-School Bus)* 
Effective December 18, 2002 through December 18, 2003 
 
PAULA LINSKI SOMMA – Franklin Elementary School 
Effective March 3, 2003 through March 3, 2005 
 
JANA HERBERT SOMMERS – Stoneleigh Elementary School 
Effective May 18, 2003 through May 18, 2005 
 
JILL GRANEK SUFFEL – Bedford Elementary School 
Effective June 7, 2003 through June 7, 2005 
 
EDUCATION LEAVE 
 
LESLIE RICHARDS – Lansdowne High School  (Instructional Assistant) 
Effective January 27, 2003 through June 30, 2003 
 
EXTENSION UNUSUAL OR IMPERATIVE LEAVE 
 
AMY M COHEN – Meadowood Education Center 
Effective July 1, 2003 through June 30, 2004 
 
 
 
 
 
MILITARY LEAVE 
 

DOP:  2/27/2003 



   

DOP:  2/27/2003 

ARTUS HUFFMAN – Patapsco High School 
Effective January 27, 2003 through January 27, 2004 
 
PERSONAL ILLNESS LEAVE  
 
MELISSA KEHOE – Deep Creek Middle School (Instructional Assistant) 
Effective October 30, 2002 through June 30, 2003 
 
PATRICIA ANN SMITH – Middleborough Elementary School (Person In Charge-Cafeteria)* 
Effective August 26, 2002 through June 30, 2003 
 
UNUSUAL OR IMPERATIVE LEAVE  
 
AMY C. MCCORMICK – Norwood Elementary School 
Effective February 6, 2003 through June 30, 2004 
 
KAREN THOMPSON – Inwood Bus Lot (Bus Attendant) 
Effective December 27, 2002 through August 26, 2003 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
*Non-member Maryland State Retirement System & Pension System  
 
 



BALTIMORE COUNTY PUBLIC SCHOOLS 
 
DATE: February 19, 2003 
 
TO:  BOARD OF EDUCATION  
 
FROM: Joe A. Hairston, Superintendent  
 
SUBJECT: Recommendations for Award of Contracts 
 Board Exhibit – February 26, 2003 

ORIGINATOR:  J. Robert Haines, Deputy Superintendent, Business Services 
 
RESOURCE  
PERSON(S): Patrick Fannon, Controller; Rick Gay, Purchasing Manager 

RECOMMENDATION 
 

That the Board of Education approves the following contract recommendations. 
 

***** 
 
See the attached list of contract recommendations presented for consideration by the 
Board of Education of Baltimore County. 
 

RLG/caj 
 
Appendix I – Recommendations for Award of Contracts – Board Exhibit 
 



Recommendations for Award of Contracts 
Board Exhibit – February 26, 2003 

 

The following contract recommendations are presented for consideration by the Board of 
Education of Baltimore County. 
 

1. Contract: Computer Software and Training 
 Bid #: PCR-216-03   
 
Term: One-time purchase Extensions: N/A Contract Ending Date: N/A 
Estimated annual award value: $123,225 
Estimated total award value: $123,225 
 
Bid issued: Sole Source 
 
Description:       
The Department of Information Technology is developing a new in-house student 
information system. Converting existing computer programs to function in the new 
student system requires Information Technology staff to use a software development tool 
available only from Micro Focus, Inc.  Micro Focus COBOL, already utilized in the 
Human Resources/Payroll system, will be used to develop the student information system 
to maintain compatibility among enterprise systems and the staff’s ability to support 
them.  The funding will provide for 15 licenses for the development tools on 
workstations, five licenses for the application server, an upgrade to the server license, as 
well as installation, configuration, and training for the Information Technology staff. 
 
Because Micro Focus COBOL is only available from Micro Focus, Inc., this purchase 
meets the definition of a sole-source purchase in accordance with Superintendent’s Rule 
3215.  
 
Recommendation:
Award of contract is recommended to: 
 

Micro Focus, Inc., Hillsboro, OR 
 
Responsible school or office: Information Technology  
 
Contact Person: Judson Porter 
 
Funding Source: The operating budget of the Office of Information 

Technology 



2. Contract: Contracted Services:  On Call Microbial Remediation Services 
Extension 

 Bid #: 3-319-00  
 
Term: 1 year  Contract Ending Date: March 1, 2004 (tentative) 
Estimated annual award value: $125,000 
Estimated total award value: $125,000 
 
Bid issued: January 20, 2000 
Pre-bid meeting date: February 3, 2000 
Due Date: February 17, 2000 
No. of vendors issued to: 6 
No. of bids received: 5 
No. of no-bids received: 0 
 
Description:       
Contracted Services:  On Call Microbial Remediation Services for Time & Material 

Projects with Not-to-Exceed Quotes 
 
The following contract extension is an indefinite-quantity contract, as the services 
intended for purchase are based upon future needs of the system.    
 
The Office of Maintenance intends to have pre-qualified contractors with the appropriate 
insurance, training, and certification to be on call to do microbial remediation services.   
Based upon the previous needs of the Office of Maintenance for these types of services, 
availability of the contractors when called upon to do work, and the urgency to have the 
work done within a specified timeframe, the award of contract is recommended to 
multiple contractors.  All work under this contract will be done on a time-and-material or
not-to-exceed quote basis.    
 
Time-and-material jobs will be done by the primary award contractor.  If, for any reason, 
the primary award contractor is unable to do the work within the necessary timeframe, 
the next ranked contractor will be asked to do the work, and so on throughout the list.  If 
a larger project with a definable scope has been identified, all of the award bidders will 
be asked to provide a not-to-exceed quote, including all materials and labor required to 
properly complete the project by a specified date.  Since all the award bidders are 
offering a competitive price, the cost is usually substantially less than utilizing the time-
and-material scenario.   However, this quote process still guarantees that all work would 
be done by pre-qualified contractors.  Specifications were developed in conjunction with 
the Office of Maintenance staff and contractors. 



Recommendation:
Extension of award of contract is recommended to:  
 Hourly Rate

Primary Award  A-L Abatement, Inc., Baltimore, MD $17.40  
 Secondary Award  Asbestos Specialist, Inc., Linthicum Heights, MD $19.50  
 Tertiary Award  Bristol Environmental, Inc., Odenton, MD $28.85 
 

Responsible school or office: Office of Maintenance and 
 Office of Engineering and Construction 
Contact Person: Cornell Brown 
 
Funding Source: Operating budget, aging school funds, and capital 

projects 



3. Contract: Contracted Services: Travel Agency Services 
 Bid #: JCO-411-03  
 
Term: 2 years Extensions: 1/one year Contract Ending Date: 2/11/06 (tentative) 
Estimated annual award Value: $103,000 (actual travel cost plus fees) 
Estimated total award value: $206,000 
 
Bid issued: October 24, 2002 
Pre-bid meeting date: November 4, 2002 
Due Date: November 14, 2002 
No. of vendors issued to: 26 
No. of bids received: 6 
No. of no-bids received: 1 
No. of non-responsive: 1 
 
Description:       
Vendors were requested to submit proposals to BCPS with the intent to reduce the cost of 
air travel while providing the highest level of service and convenience to the staff for 
travel arrangements to Board related conferences, seminars, and training services.  A 
formula of points was designated to evaluate each proposal and to determine which 
bidders offered the most cost-effective plan.  The award was based on the response to the 
bid specifications, as well as proposed incentives, such as:  1) additional discounts on 
hotel accommodations, and 2) potential travel services for BCPS employees. 
 
Recommendation:
Award of contract is recommended to: 
 

Burton Travel LTD, Owings Mills, MD, the lowest responsible bidder providing the 
best value to BCPS 

 
The estimated annual award value of this contract is based upon historical costs for air 
travel during FY02, and represents the cost of air travel and commission that is paid to 
the vendor. 
 
Responsible school or office: Office of Purchasing 
 
Contact Person: June Coleman 
 
Funding Source: The operating budget of various schools, offices, or 

program grants that require official travel services 
for BCPS personnel 



4. Contract: Elementary Education Equipment (Pre-K through Grade 5) Extension 
 Bid #: 7-718-01 
 
Term: Six Months                  Contract Ending Date: 6/30/03 (tentative) 
Estimated annual award Value: $100,000 
Estimated total award value: $100,000 
 
Bid issued: November 30, 2000 
Pre-bid meeting date: December 12, 2000 
Due Date: December 21, 2000 
No. of vendors issued to: 18 
No. of bids received: 8 
No. of no-bids received: 2 
 
Description:       
A multi-year bid for pre-kindergarten-through-elementary-school furniture and 
equipment was issued on November 30, 2000.  The current contracts expired 
December 31, 2002.   Because of the need to purchase items for New Town High 
School’s Early Childhood Center, the vendors have agreed to maintain their pricing for 
six additional months.  The Office of Purchasing recommends an extension of up to six 
months while a new bid is being evaluated.  The new bid will be submitted to the Board 
for approval when appropriate. 
 
Recommendation:
Extension of award of contract is recommended to the following companies: 

ABC School Supply, Duluth, GA 
Childcraft Education Corporation, Lancaster, PA 
Early Childhood Direct, Landisville, PA 
Glover Equipment Company, Cockeysville, MD 
Kaplan School Supply, Lewisville, NC 
Lakeshore, Carson, CA 

 
Responsible school or office: Office of Purchasing 
 
Contact Person: Jack S. Nichols 
 
Funding Source: The operating budget of various schools and offices, 

grants, or capital projects  



5. Contract:  General School and Office Furniture and Equipment - Extension  
 Bid #:   7-717-01   
 
Term: Six Months   Extensions: 0 Contract Ending Date: 06/30/03 (tentative) 
Estimated annual award Value: $1,750,000 
Estimated total award value: $1,750,000 
 
Bid issued: November 10, 2000 
Pre-bid meeting date: November 16,2000  
Due Date: November 30, 2000 
No. of vendors issued to: 18 
No. of bids received: 13 
No. of no-bids received: 2 
 
Description:       
A multi-year bid was issued for general school and office furniture and equipment on 
November 10, 2000.  This bid included specifications for 248 furniture and equipment 
items for schools. 
 
The current contracts expired December 31, 2002.  Because of the need to purchase 
items, primarily for New Town High School, the vendors have agreed to maintain their 
pricing for six additional months.  The Office of Purchasing recommends an extension of 
six months while a new bid is prepared. 
 
Recommendation:
Extension of award of contract is recommended to the following companies: 
 Affordable Office Furniture Inc., Cherry Hill, NJ 
 Ambridge Interiors, Towson, MD 
 Cabinet Max, Baltimore, MD 
 Douron Inc., Owings Mills, MD 
 Glover Equipment, Inc., Cockeysville, MD 
 Kunz, Inc., Baltimore, MD 
 Rudolph Office Supply, Baltimore, MD 
 School Specialty/Chaselle, Mansfield, OH 
 Spectrum Industries, Chippewa, WI 
 State Use Industries, Baltimore, MD 
 Windtree, Boca Raton, FL 
 
Responsible school or office:  Office of Purchasing  
 
Contact Person:   Jack S. Nichols 
 
Funding Source: The operating budget of the various schools and offices, grants, or 

capital projects 



6. Contract:  Participation and License Agreement between the Best Friends   
Foundation and the Baltimore County Board of Education  

 Contract #:  JNI-706-03 
 
Term: 2 years  Extensions: 2/one year   Contract Ending Date: 10/4/2006 (tentative) 
Estimated annual award value: $75,000
Estimated total award value: $150,000 
 
Contract issued: October 4, 2002 
Pre-bid meeting date: NA 
Due Date: NA 
No. of vendors issued to: 0 
No. of bids received: 0 
No. of no-bids received: 0 
 
Description:

The Office of Guidance and Counseling Services applied for, and awarded, a Character 
Education Grant from the Maryland State Department of Human Resources to implement 
the Best Friends Program at Holabird Middle School.  The grant was for the school year 
2002-2003. 

 
Best Friends is an educational program for adolescents that fosters self-respect and 
promotes responsible behavior.  Best Friends Foundation, the national sponsor of the Best 
Friends Program, has prepared and published a program guide consisting of detailed 
information on the Best Friends curriculum. The program guide provides complete 
instructions and guidance on how to engage adolescents in discussions about friendship, 
love and dating, decision-making, self-respect, alcohol abuse, physical fitness, nutrition, 
AIDS, and sexually transmitted diseases.  

 
The program relies on the talent and generosity of principals, teachers, and role models 
from the schools and community.  Best Friends activities are designed to take place 
during the school day, after school, and on weekends using school facilities and selected 
school personnel. 

 

Recommendation:
Award of contract is recommended to: 
 

Best Friends Foundation, District of Columbia 
 

Funding:

Funding for the first year is to be provided by a grant from Maryland State Department of 
Human Resources.  Continuation of the program is dependent upon the availability of 
funding in future years. 



7. Contract:  Stationery (Office) Supplies 
Bid #:   JCO-412-03 

Term:  2 years Extensions: 1/one year Contract Ending Date: 12/30/05 (tentative) 
Estimated annual award value: $200,000
Estimated total award value: $400,000

Bid issued: October 24, 2002 
Pre-bid meeting date: November 4, 2002 
Bid due date: November 14, 2002 
No. of vendors issued to: 34
No. of bids received: 15
No. of no-bids received:  3
No. of non-responsive:  1

Description:
The specifications require the bidder(s) to offer a guaranteed discount rate for all office 
supplies within a published industry catalog for orders processed on an as-needed basis. 
Delivery is required within seven working days from receipt of order.  The award bidder 
must guarantee the discount rate with deliveries to the individual schools or offices.  The 
award bidder must also agree to offer on-line ordering through the BCPS Intranet, 
allowing schools and offices to purchase items electronically.  We also use Office Depot 
through our U.S. Communities Consortium contract that gives us a 63 percent discount. 
 
Recommendations:
Award of contract is recommended to: 
 

Corporate Express, Elkridge, MD, the responsible bidder providing 
the highest discounted percentage – 62% off of the catalog price 

 
Responsible school or office:  Office of Purchasing 
 
Contact Person:    June Coleman 
 
Funding Source: The operating budget of each school or 

office, grants. 
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BALTIMORE COUNTY PUBLIC SCHOOLS 
 

DATE:   February 26, 2003 

TO:    BOARD OF EDUCATION 
 
FROM:   Dr. J. Hairston, Superintendent 

SUBJECT: Award of Contract – Interior Lighting Upgrades at Lansdowne 
Middle School

ORIGINATOR: J. Robert Haines, Deputy Superintendent of Business Services 

RESOURCE 
PERSON(S): Donald F. Krempel, Ph.D., Executive Director, Department of 

Physical Facilities 
 Richard H. Cassell, Administrator, Office of Engineering and 

Construction 
 Vladimir Mukasey, Electrical Engineer, Office of Engineering and 

Construction 

RECOMMENDATION 
 

That the Board of Education approves an award of contract. 
 

***** 
 

Award of Contract – Interior Lighting Upgrades at Lansdowne Middle School. 
 

Appendix I – Recommendation for Award of Contract 
 



Appendix I 
 

Recommendation for Award of Contract 
Interior Lighting Upgrades at Lansdowne Middle School 

February 26, 2003 
 

On February 6, 2003, eight (8) bids were received to provide the interior lighting 
upgrade at Lansdowne Middle School - Bid# JNI-701-03.  This project consists of 
replacing existing fluorescent and incandescent lighting with new energy-efficient 
fixtures and components. A summary of the bids received is attached.  Based on the bids 
received, the Department of Physical Facilities recommends an award of contract to P.D. 
Valle Electric Co Inc., the lowest responsive bidder, in the amount of $160,978.00 for the 
base bid plus all six add alternates.  These add alternates include other areas of building 
bid separately from the base bid. 

 
At this time, we also request approval of a 10% Change Order Allocation in the 

amount of $16,097.00 to cover any unforeseen conditions and minor changes to the 
contract, to be authorized and approved by the Building Committee in accordance with 
Board Policy. 
 

Funding for this project is available through the FY01 State of Maryland QZAB 
Program. 
 



Baltimore County Public Schools  
Lansdowne Middle School – Interior Lighting Upgrades 
Bid Number: JNI-701-03 
Bid Due Date: February 26, 2003 
 

Bidders 
PD Valle 
Electric 

Company 

Douglas 
Electric & 
Lighting 

Construction 
Services  

Action 
Electrical 

Contractors 

Fitzgerald 
Electric 

Company 

Casper G. 
Sippel 

Lee 
Electrical 

Herbert 
Electric 

Base Bid $89,740 $87,800 $99,200 $109,000 $98,915 $96,663 $136,900 $280,778 

Add Alternate 
#1 $27,409 $29,800 $27,380 $26,400 $29,855 $30,196 $47,600 $17,360 

Add Alternate 
#1 $7,673 $8,900 $9,000 $7,200 $7,915 $9,556 $13,800 $11,250 

Add Alternate 
#1 $8,300 $15,000 $8,640 $7,800 $8,670 $10,192 $15,000 $12,465 

Add Alternate 
#1 $10,895 $13,700 $13,160 $12,200 $14,865 $14,799 $18,000 $15,650 

Add Alternate 
#1 $7,880 $10,400 $11,900 $9,100 $10,605 $12,248 $13,800 $9,489 

Add Alternate 
#1 $9,081 $10,700 $10,590 $8,900 $11,015 $12,118 $15,700 $13,525 

Base Bid 
Plus Add 
Alternates #1 
thru #6 

$160,978 $176,300 $179,870 $180,600 $181,840 $185,772 $260,800 $360,517 

Base Bid: Interior lighting upgrades in classrooms at southern end of building and all hallways 
 
Add Alternate #1: Interior lighting upgrades in classrooms at northern end of building plus the cafeteria 
 
Add Alternate #2: Interior lighting upgrades in Main Office, Guidance, and Health Suite 
 
Add Alternate #3: Interior lighting upgrades in miscellaneous workrooms, storage rooms, toilet rooms, and 
offices at northern end of building including the faculty dining room 
 
Add Alternate #4: Interior lighting upgrades in gym locker rooms 
 
Add Alternate #5: Interior lighting upgrades in gym toilet rooms, gym offices, and community locker rooms 
 
Add Alternate #6: Interior lighting upgrades in miscellaneous workrooms, storage rooms, toilet rooms, and 
offices at southern end of building 



BALTIMORE COUNTY PUBLIC SCHOOLS 
 

DATE:   February 26, 2003 

TO:    BOARD OF EDUCATION 
 
FROM:   Dr. J. Hairston, Superintendent 

SUBJECT: Request for Change Order – Science Room Renovations at Owings Mills 
High School

ORIGINATOR: J. Robert Haines, Deputy Superintendent of Business Services 
 
RESOURCE 
PERSON(S): Donald F. Krempel, Ph.D., Executive Director, Department of Physical 

Facilities 
 Richard H. Cassell, Administrator, Office of Engineering and Construction 
 George Thomas, Project Manager, Office of Engineering and Construction 
 

RECOMMENDATION 
 

That the Board of Education approves a change order. 
 

***** 
 

Request for Change Order – Science Room Renovations at Owings Mills High School. 
 

Appendix I – Request Approval of Change Order 
 



Appendix I 
 

Request for Approval of Change Order  
Science Room Renovations at Owings Mills High School 

February 26, 2003 

On September 25, 2001, the Board of Education approved an award of contract with the 
Chilmar Corporation to renovate six science classrooms, seven science preparation rooms, one 
student project room, and the greenhouse at Owings Mills High School. As part of the original 
scope of work, many modifications were made to the greenhouse including new humidifiers, 
new evaporator coolers, new exhaust fans, a new misting system, and various plumbing and 
lighting modifications. The original scope of work also required the contractor to investigate and 
determine if the existing structure is weather proof and sound. The contractor hired the original 
manufacturer of the greenhouse to perform this assessment and it was determined that the 
greenhouse was structurally sound but required numerous repairs to broken and leaking window 
panels.  The Department of Physical Facilities requested that Chilmar Corporation prepare a 
proposal for addressing these deficiencies. Chilmar Corporation submitted a not-to-exceed 
proposal in the amount of $28,000.00 to replace all broken windows and to seal and reinstall all 
leaking window panels. This proposal has been reviewed by our in-house design staff and found 
reasonable.  

 
Based on this review, the Department of Physical Facilities recommends approval of a 

change order with the Chilmar Corporation in the not-to-exceed amount of $28,000.00 to make 
repairs to the windows of the greenhouse at Owings Mills High School.  Funding for this Change 
Order is available from Capital Budget Project # 666 – Alterations/Code Updates/Restorations. 
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KEY SCHOOL LEGISLATION 
FEBRUARY 26, 2003 

 
SB 5 (HB 11) SB 75 Public Charter School Act of 2003 
These Bills represent a re-introduction of legislation that has failed to pass during recent 
Sessions.  These Bills would enable local boards of education to grant charters that establish 
public charter schools.  Staff members of a public school, parents or guardians of public 
school students, and public institutions of higher education may submit an application to 
establish a public charter school.  Private, parochial, and home schools are not eligible to 
become a public charter school.  Public charter schools would receive funds from the local 
board in the amount of the per pupil basic current expense figure.  In addition, the local board 
and the public charter school can negotiate for additional funding. 
 
The State Board of Education is required to submit an evaluation report of the Public Charter 
School Program to the General Assembly.  These Bills would take effect July 1, 2003. 
 
The Board opposes these Bills. 
 
 
SB 388 (HB 859) Education – Public School Charter School Act of 2003 
This Administration Bill, if passed, would authorize the State Board of Education, local 
boards of education, public institutions of higher education, or any other entity designated 
by the State Board of Education to Charter “public charter schools” within local 
jurisdictions.  These schools would be independent legal entities, able to receive state, 
federal, and local per-pupil funds normally designated for regular public school.  
Chartered Schools may receive exemption from certain state education regulations and all 
local district laws or regulations.  Also, any collective bargaining units in a charter school 
must be separate from other bargaining units and withdraw from any bargaining unit 
representing other teachers in the county. 
 
This legislation would allow a chartering agent, other than a local board, to establish a 
school within the local board’s jurisdiction even if the local board, which must fund the 
school, deems it inappropriate. 
 
Consistent with its position of opposition to similar legislation since its first filing in 
1999, the Board continues to oppose proposals that would divert public funds from 
traditional public education programs. 
 
The Senate Education, Health, and Environmental Affairs Committee is presently 
working with extensive amendments to SB 388. 
 
 
 

   



    

*HB 22 Public Schools – Specialists – Stipends 
This Bill authorizes the State Board of Education (SBE) to expand eligibility for State 
stipends that are paid to employees of local school boards who hold certification from the 
National Board for Professional Teaching Standards.  Subject to the availability of funds, 
eligibility may be expanded to library media specialists, speech-language pathologists, 
audiologists, and other professionally certified education specialists, in that order.  The State 
stipend is equal to the county grant for national certification, up to a maximum of $2,000 per 
qualifying individual. 
 
The Teacher Quality Incentive Act of 1999 established the original State stipend for 
“classroom teachers.” 
 
The Board of Education has consistently supported this proposal as an incentive for the 
demonstration of an exceptional level of professional standing reflected in national 
certification by the National Board for Professional Teaching Standards. 
 
 
SB 32 Education – Children in Out-of-County Living Arrangements – Informal 
Kinship Care 
This year’s legislation is the outcome of staff collaboration with Senator Delores Kelley to 
expedite the provision of educational services to children experiencing “hardships” and as a 
result of living in a “kinship care” arrangement. 
 
This Bill requires a county school superintendent to allow a student whose parent or guardian 
resides in another school district to attend the local public school system if the student is 
living with a relative within the school district due to a serious family hardship.  The 
student’s relative must be providing informal kinship care to the student.  The student’s 
relative must sign a sworn affidavit that includes the student’s old and new addresses and 
defines the family hardship and provide supporting documentation verifying the serious 
family hardship.  The affidavit must be filed annually, and if a change in the care of the 
student occurs, the relative must notify the local school system in writing within 30 days of 
the change.  Unless a court appoints a different guardian for the student, the student’s relative 
providing informal kinship care shall make educational decisions for the student.  
 
The Bill also allows the county receiving the student to collect payments from the county 
transferring the student. 
 
Since the printing of the Bill, we have suggested a clarifying amendment to hardship #6 on 
pages 4 and 5 of the Bill. 
 
The Board supports SB 32 with amendments.  The amended Bill has been reported out of 
Committee with a favorable report. 
 
 

 
*Added since last Board meeting  
   

 



    

SB 66 Sales and Use Tax – Annual Back-to-School Tax-Free Week 
This legislation, sponsored by Baltimore County Senators Brochin and Klausmeier, would 
add specified “school supplies” to the exemption from sales taxes during the “tax-free week 
for back-to-school shopping” in Maryland. 
 
The Board supports SB 66 with an amendment that would include the purchase of electronic 
devices to be exempt from taxation as a “school supply.” 
 
 
SB 81 Education – County School Board – Authority to Remove County 
Superintendents 
Following the action of the State Superintendent of Schools to block the dismissal of their 
Superintendent by the Prince George’s County Board of Education, several local boards have 
sought a change in State law to allow a local board authority to dismiss a Superintendent 
exclusive of any actions by the State Superintendent or Board. 
 
This legislation would have made that statutory clarification and allowed removal subject to 
the terms of the contract between the Superintendent and the County Board or for cause. 
 
The Board supported SB 81.  SB 81 received an unfavorable report on February 21, 2003. 
 
 
SB 395 Commercialism in Schools Act of 2003 – Policy 
This legislation, which has been unsuccessful in 2001 and 2002, would statutorily 
mandate local school board policies regarding the prohibition of certain advertising 
and/or contracts between Boards and vendors. 
 
While the stated intention of the sponsors of this Bill has been the protection of students, 
this law would supersede the role and responsibilities of local boards of education to 
consider and implement school policy in this area. 
 
The Board opposes SB 395. 
 
HB 245 (SB 178) Residential Child Care Programs – State-Funded Operators – 
Licensing Provisions 
Speaker Pro Tem Jones and Senator Kelley have introduced this legislation to strengthen 
the standards for licensure of residential child care programs by the addition of a new 
subsection to the Education Article.  The operator must expeditiously obtain the 
academic records of a child from the transferring school and send the records to the 
school that the child will be attending while living in the operator’s care.  The licensed 
operator must also meet with the child’s teacher at the time of enrollment and at any other 
time the school or teacher requests, and sign and return the student’s report card to the 
school.  The state agency that licenses the operator must notify the operator of these 
requirements.  A residential child care program includes group homes, alternative living 
units, and emergency shelter care. 
 

 
*Added since last Board meeting  
   

 



    

The Board supports this legislation with an amendment to achieve improved cooperation 
between the school and caregivers.  This has been accepted by the Bill’s sponsors. 
 
 
*HB 611 (SB 27) Teachers’ Retirement and Pension Systems – Reemployment of 
Retired Speech-Language Pathologists and Audiologists 
These pension Bills exempt from the reemployment earnings limitations retirees of the 
Teachers’ Retirement System (TRS) or Teachers’ Pension System (TPS), who are 
reemployed as speech-language pathologists or audiologists.  This legislation would add 
these two categories of employees to the laws of 1999 and 2000 dealing with classroom 
teachers and principals. 
 
The Board has consistently supported these efforts, which expand their hiring options in 
needed employment categories. 
 
 
*SB 620 State Board of Education – Graduation Requirements – Student Service 
This legislation would statutorily amend the powers and duties of the State Board of 
Education, as specified in State Law, concerning “policy and guidelines for programs of 
instruction.”  Specifically, the State Board would be disallowed from requiring student 
service as a condition of graduation. 
 
Local boards of education of Maryland historically have supported the role of the State 
Board of Education in the establishment of educational policy and standards for 
graduation. 
 
It is recommended that the Board oppose SB 620. 
 
 
HB 778 Education – Baltimore County – Public School Employees 
This legislation would clarify unit membership eligibility for supervisory employees whose 
jobs do not require educational certification.  Language also clarified that Baltimore County 
may have three non-supervisory units under the subtitle governing organizations of 
certificated employees. 
 
The Board supports the new language proposed but suggests amendments to Section 2 on the 
last page of the Bill.  This section, as written, can be construed to grant permanent 
representation rights to the current bargaining agent without the right to challenge said agent 
pursuant to methods of designating an agent by unit member election. 
 
The Baltimore County House Delegation heard the Bill on February 21, 2003, and the 
amendment was well received by all parties.  Full Committee action is expected to be 
positive. 
 
 
 

 
*Added since last Board meeting  
   

 



    

*HB 1087 Teachers’ Retirement and Pension Systems – Reemployment of Retired 
Teachers – Sunset Extension 
This legislation is designed to extend the sunset date of existing law, which is designed to 
allow teachers and principals, who meet certain conditions, to retire and be rehired without 
an actuarial penalty to their retirement benefit. 
 
As this proposal extends the option to local superintendents and boards in meeting staffing 
needs, Board support is recommended. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Attachment I – House Bill 22 Specialists – Stipends 
Attachment II – House Bill 611 (Senate Bill 27) Reemployment of Retired Speech-Language  
   Pathologists and Audiologists 
Attachment III – Senate Bill 620 State Board Graduation Requirement - Student Service 
Attachment IV – House Bill 1087 Teachers’ Retirement and Pension Systems –  
   Reemployment of Retired Teachers – Sunset Extension 

 

 
*Added since last Board meeting  
   

 



    

 
 
 

 
*Added since last Board meeting  
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 HOUSE BILL 22  

  
Unofficial Copy   2003 Regular Session  
F1   3lr0420  
     

  
____________________________________________________________________________________  
By: Delegates Leopold, McKee, and Sophocleus 
Introduced and read first time: January 10, 2003 
Assigned to: Ways and Means 
_____________________________________________________________________________________  
 

A BILL ENTITLED 
 
   1  AN ACT concerning 
 
   2      Public Schools - Specialists - Stipends 
 
   3  FOR the purpose of authorizing the State Board of Education, beginning with a 
   4   certain fiscal year and subject to the availability of funds, to qualify certain 
   5   specialists in the public schools to receive a certain stipend, up to a certain 
   6   maximum amount; requiring the State Board to give a certain priority to the 
   7   categories of the specialists who are the subject of this Act; and generally 
   8   relating to stipends for certain specialists in the public schools of the State. 
 
   9  BY repealing and reenacting, with amendments, 
  10   Article - Education 
  11   Section 6-306 
  12   Annotated Code of Maryland 
  13   (2001 Replacement Volume and 2002 Supplement) 
 
  14   SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF 
  15  MARYLAND, That the Laws of Maryland read as follows: 
 
  16       Article - Education 
 
  17  6-306. 
 
  18   (a) In this section, "county grant for national certification" means an annual 
  19  grant distributed to a teacher certified by the National Board for Professional 
  20  Teaching Standards established: 
 
  21    (1) Outside of the collective bargaining process; or 
 
  22    (2) As part of a collective bargaining agreement with the local employee 
  23  organization. 
 
  24   (b) (1) For fiscal year 2000 and each subsequent fiscal year, the Governor 
  25  shall include in each year's operating budget funding for the stipends and bonuses 
  26  provided in this subsection. 
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   1    (2) A classroom teacher who holds a standard professional certificate or 
   2  an advanced professional certificate who is employed by a county board and who 
   3  holds a certificate issued by the National Board for Professional Teaching Standards 
   4  shall receive a stipend from the State in an amount equal to the county grant for 
   5  national certification, up to a maximum of $2,000 per qualified teacher. 
 
   6    (3) (i) An individual who graduates from an accredited institution of 
   7  higher education with a grade point average of at least 3.5 on a 4.0 scale or its 
   8  equivalent, becomes employed by a county board, and remains employed as a 
   9  classroom teacher in the public school system for a minimum of 3 consecutive years 
  10  shall receive a salary signing bonus of $1,000. 
 
  11     (ii) If the individual leaves employment with the public school 
  12  system before the end of the 3-year commitment, the individual shall reimburse the 
  13  State in the amount of $1,000. 
 
  14    (4) A classroom teacher who holds an advanced professional certificate 
  15  and teaches in a public school identified by the State Board as a reconstitution school, 
  16  a reconstitution-eligible school, or a challenge school shall receive a stipend from the 
  17  State in the amount of $2,000 for each year that the teacher performs satisfactorily in 
  18  the classroom. 
 
  19   (C) (1) FOR FISCAL YEAR 2004 AND EACH FISCAL YEAR THEREAFTER AND 
  20  SUBJECT TO THE AVAILABILITY OF FUNDS, THE STATE BOARD MAY QUALIFY THE 
  21  FOLLOWING SPECIALISTS TO RECEIVE THE STIPEND PROVIDED BY SUBSECTION (B) 
  22  (2) OF THIS SECTION, UP TO A MAXIMUM OF $2,000 FOR EACH QUALIFIED SPECIALIST: 
 
  23     (I) LIBRARY MEDIA SPECIALISTS; 
 
  24     (II) SPEECH-LANGUAGE PATHOLOGISTS; 
 
  25     (III) AUDIOLOGISTS; AND 
 
  26     (IV) ANY OTHER SPECIALIST COVERED UNDER COMAR 13A.12.03. 
 
  27    (2) IN MAKING ITS DECISIONS ON THE AWARD OF STIPENDS UNDER 
  28  THIS SUBSECTION, THE STATE BOARD SHALL GIVE PRIORITY TO THE CATEGORIES OF 
  29  SPECIALISTS IN THE ORDER LISTED IN PARAGRAPH (1) OF THIS SUBSECTION. 
 
  30   [(c)] (D) An individual who receives a stipend or bonus under subsection (b) 
  31  OR (C) of this section may not be deemed an employee of the State. 
 
  32   [(d)] (E) The employer of an individual who receives a stipend or bonus under 
  33  subsection (b) OR (C) of this section shall pay the increase in fringe benefit costs 
  34  associated with the stipend or bonus. 
 
  35   [(e)] (F) The Department shall act as fiscal agent for funds disbursed under 
  36  this section. 
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   1   SECTION 2. AND BE IT FURTHER ENACTED, That this Act shall take effect 
   2  July 1, 2003. 
 



    
 HOUSE BILL 611  

  
Unofficial Copy   2003 Regular Session  
K4   3lr1594  
SB 803/02 - B&T   CF SB 27  

  
____________________________________________________________________________________  
By: Delegates Heller, Conway, and King 
Introduced and read first time: February 6, 2003 
Assigned to: Appropriations 
_____________________________________________________________________________________  
 

A BILL ENTITLED 
 
   1  AN ACT concerning 
 
   2     Teachers' Retirement and Pension Systems - Reemployment of Retired 
   3      Speech-Language Pathologists and Audiologists 
 
   4  FOR the purpose of exempting from a certain offset of a retirement allowance certain 
   5   retirees of the Teachers' Retirement System or the Teachers' Pension System 
   6   who are employed by certain public schools as speech-language pathologists or 
   7   audiologists; requiring the county boards of education to provide certain 
   8   information to the State Retirement Agency; requiring the State Board of 
   9   Education to adopt certain regulations; providing for the termination of this Act; 
  10   and generally relating to the reemployment of retirees of the Teachers' 
  11   Retirement System or the Teachers' Pension System who serve as 
  12   speech-language pathologists or audiologists. 
 
  13  BY repealing and reenacting, with amendments, 
  14   Article - State Personnel and Pensions 
  15   Section 22-406 and 23-407 
  16   Annotated Code of Maryland 
  17   (1997 Replacement Volume and 2002 Supplement) 
 
  18   SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF 
  19  MARYLAND, That the Laws of Maryland read as follows: 
 
  20      Article - State Personnel and Pensions 
 
  21  22-406. 
 
  22   (a) An individual who is receiving a service retirement allowance or vested 
  23  allowance may accept employment with a participating employer on a permanent, 
  24  temporary, or contractual basis, if: 
 
  25    (1) the individual immediately notifies the Board of Trustees of the 
  26  individual's intention to accept this employment; and 
 
  27    (2) the individual specifies the compensation to be received. 
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   1   (b) (1) The Board of Trustees shall reduce the allowance of an individual 
   2  who accepts employment as provided under subsection (a) of this section if: 
 
   3     (i) the individual's current employer is a participating employer 
   4  other than the State and is the same participating employer that employed the 
   5  individual at the time of the individual's last separation from employment with a 
   6  participating employer before the individual commenced receiving a service 
   7  retirement allowance or vested allowance; 
 
   8     (ii) the individual's current employer is any unit of State 
   9  government and the individual's employer at the time of the individual's last 
  10  separation from employment with the State before the individual commenced 
  11  receiving a service retirement allowance or vested allowance was also a unit of State 
  12  government; or 
 
  13     (iii) the individual becomes reemployed within 12 months of 
  14  receiving an early service retirement allowance under § 22-402 of this subtitle. 
 
  15    (2) The reduction required under paragraph (1) of this subsection shall 
  16  equal: 
 
  17     (i) the amount by which the sum of the individual's initial annual 
  18  basic allowance and the individual's annual compensation exceeds the average final 
  19  compensation used to compute the basic allowance; or 
 
  20     (ii) for a retiree who retired under the Workforce Reduction Act 
  21  (Chapter 353 of the Acts of 1996), the amount by which the sum of the retiree's annual 
  22  compensation and the retiree's annual basic allowance at the time of retirement, 
  23  including the incentive provided by the Workforce Reduction Act, exceeds the average 
  24  final compensation used to compute the basic allowance. 
 
  25    (3) A reduction of an early service retirement allowance under paragraph 
  26  (1)(iii) of this subsection shall be applied only until the individual has received an 
  27  allowance for 12 months. 
 
  28    (4) Except for an individual whose allowance is subject to a reduction as 
  29  provided under paragraphs (1)(iii) and (3) of this subsection, the reduction of an 
  30  allowance under this subsection does not apply to: 
 
  31     (i) an individual who has been retired for more than 10 years; 
 
  32     (ii) an individual whose average final compensation was less than 
  33  $10,000 and who is reemployed on a temporary or contractual basis; 
 
  34     (iii) an individual who is serving in an elected position as an official 
  35  of a participating governmental unit or as a constitutional officer for a county that is 
  36  a participating governmental unit; 
 
  37     (iv) a retiree of the Teachers' Retirement System: 
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   1      1. who retired and was reemployed by a participating 
   2  employer other than the State on or before September 30, 1994; and 
 
   3      2. whose employment compensation does not derive, in whole 
   4  or in part, from State funds; 
 
   5     (v) a retiree of the Teachers' Retirement System who: 
 
   6      1. is or has been certified to teach in the State; 
 
   7      2. has verification of satisfactory or better performance in 
   8  the last assignment prior to retirement; 
 
   9      3. based on the retired teacher's qualifications, has been 
  10  appointed in accordance with § 4-103 of the Education Article; 
 
  11      4. subject to item 5 of this item is employed as: 
 
  12      A. a substitute classroom teacher or substitute teacher 
  13  mentor in a public school that has been recommended for reconstitution, or has been 
  14  reconstituted, by the State Board of Education, until the public school meets the 
  15  standards for school performance set by the State Board of Education; 
 
  16      B. a classroom teacher or teacher mentor in a public school 
  17  that has been recommended for reconstitution, or has been reconstituted, by the State 
  18  Board of Education, until the public school meets the standards for school 
  19  performance set by the State Board of Education; 
 
  20      C. a classroom teacher or teacher mentor in a county or 
  21  subject area on a statewide basis in which the State Board of Education finds that 
  22  there is a shortage of teachers, until the State Board of Education finds the shortage 
  23  no longer exists in that county or subject area on a statewide basis; or 
 
  24      D. a substitute classroom teacher or substitute teacher 
  25  mentor in a county or subject area on a statewide basis in which the State Board of 
  26  Education finds that there is a shortage of teachers, until the State Board of 
  27  Education finds the shortage no longer exists in that county or subject area on a 
  28  statewide basis; and 
 
  29      5. receives verification of satisfactory or better performance 
  30  each year the teacher is employed under item 4 of this item; 
 
  31     (vi) a retiree of the Teachers' Retirement System who: 
 
  32      1. A. was employed as a principal within 5 years of 
  33  retirement; or 
 
  34      B. was employed as a principal not more than 10 years before 
  35  retirement and was employed in a position supervising principals in the retiree's last 
  36  assignment prior to retirement; 
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   1      2. has verification of better than satisfactory performance for 
   2  each year as a principal and, if applicable, in a position supervising principals prior to 
   3  retirement; 
 
   4      3. based on the retiree's qualifications, has been hired as a 
   5  principal; 
 
   6      4. receives verification of better than satisfactory 
   7  performance each year the retiree is employed as a principal under item 3 of this 
   8  item; and 
 
   9      5. is not employed as a principal under item 3 of this item for 
  10  more than 4 years; 
 
  11     (vii) a former employee of the Domestic Relations Division of Anne 
  12  Arundel County Circuit Court who transfers into the State Employees' Personnel 
  13  System under § 2-510 of the Courts Article; [or] 
 
  14     (viii) a retiree of the Employees' Retirement System who is 
  15  reemployed on a contractual basis by the Department of Health and Mental Hygiene 
  16  as a health care practitioner, as defined in § 1-301 of the Health Occupations Article, 
  17  in: 
 
  18      1. a State residential center as defined in § 7-101 of the 
  19  Health - General Article; 
 
  20      2. a chronic disease center subject to Title 19, Subtitle 5 of 
  21  the Health - General Article; 
 
  22      3. a State facility as defined in § 10-101 of the Health - 
  23  General Article; or 
 
  24      4. a county board of health subject to Title 3, Subtitle 2 of the 
  25  Health - General Article; OR 
 
  26     (IX) A RETIREE OF THE TEACHERS' RETIREMENT SYSTEM WHO: 
 
  27      1. HAS VERIFICATION OF SATISFACTORY OR BETTER 
  28  PERFORMANCE IN THE LAST ASSIGNMENT PRIOR TO RETIREMENT; 
 
  29      2. BASED ON THE RETIREE'S QUALIFICATIONS, HAS BEEN 
  30  HIRED AS A SPEECH-LANGUAGE PATHOLOGIST OR AUDIOLOGIST; 
 
  31      3. A. RETIRED WITH A NORMAL SERVICE RETIREMENT 
  32  ALLOWANCE UNDER § 22-401 OF THIS SUBTITLE; OR 
 
  33      B. RETIRED WITH AN EARLY SERVICE RETIREMENT 
  34  ALLOWANCE UNDER § 22-402 OF THIS SUBTITLE AND HAS BEEN RETIRED FOR AT 
  35  LEAST 12 MONTHS; AND 
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   1      4. RECEIVES VERIFICATION OF SATISFACTORY OR BETTER 
   2  PERFORMANCE EACH YEAR THE RETIREE IS EMPLOYED IN A POSITION DESCRIBED 
   3  IN ITEM 2 OF THIS ITEM. 
 
   4   (c) An individual who is receiving a service retirement allowance or a vested 
   5  allowance and who is reemployed by a participating employer may not receive 
   6  creditable service or eligibility service during the period of reemployment. 
 
   7   (d) The individual's compensation during the period of reemployment may not 
   8  be subject to the employer pickup provisions of § 21-303 of this article or any 
   9  reduction or deduction as a member contribution for pension or retirement purposes. 
 
  10   (e) The State Retirement Agency shall institute appropriate reporting 
  11  procedures with the affected payroll systems to ensure compliance with this section. 
 
  12   (f) (1) Immediately on the employment of any individual receiving a service 
  13  retirement allowance or a vested allowance, a participating employer shall notify the 
  14  State Retirement Agency of the type of employment and the anticipated earnings of 
  15  the individual. 
 
  16    (2) At least once each year, in a format specified by the State Retirement 
  17  Agency, each participating employer shall provide the State Retirement Agency with 
  18  a list of all employees included on any payroll of the employer, the Social Security 
  19  numbers of the employees, and their earnings for that year. 
 
  20   (g) The county boards of education shall notify the State Retirement Agency of 
  21  any retired teachers who qualify under subsection (b)(4)(v) of this section or any 
  22  personnel who qualify under subsection (b)(4)(vi) OR (IX) of this section. 
 
  23   (h) The State Board of Education shall notify the county boards of education 
  24  of: 
 
  25    (1) any public school that is recommended for reconstitution or has been 
  26  reconstituted; 
 
  27    (2) any public school that is no longer recommended for reconstitution or 
  28  is otherwise found to meet the standards for school performance set by the State 
  29  Board of Education after reconstitution or a recommendation for reconstitution; 
 
  30    (3) any county or subject area on a statewide basis in which the State 
  31  Board of Education finds there is a shortage of teachers; and 
 
  32    (4) a finding that there is no longer a shortage of teachers in a county or 
  33  subject area on a statewide basis. 
 
  34   (i) In addition to any regulations adopted in accordance with § 6-202 of the 
  35  Education Article, the State Board of Education shall adopt regulations concerning 
  36  the employment terms of retired teachers and personnel described in subsection 
  37  (b)(4)(vi) OR (IX) of this section. 
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   1   (j) If the retiree's last assignment prior to retirement was in a position 
   2  directly supervising principals as provided under subsection (b)(4)(vi) of this section, 
   3  the county boards of education shall verify for the State Retirement Agency the 
   4  retiree's employment as a supervisor and a principal. 
 
   5   (k) At the request of the State Retirement Agency: 
 
   6    (1) a participating employer shall certify to the State Retirement Agency 
   7  that it is not the same participating employer that employed an individual at the time 
   8  of the individual's last separation from employment before the individual commenced 
   9  receiving a service retirement allowance or a vested allowance; or 
 
  10    (2) a unit of State government shall certify to the State Retirement 
  11  Agency that the individual was not employed by any unit of State government at the 
  12  time of the individual's last separation from employment before the individual 
  13  commenced receiving a service retirement allowance or a vested allowance. 
 
  14   (l) The Department of Health and Mental Hygiene shall notify the State 
  15  Retirement Agency of any retirees who qualify under subsection (b)(4)(viii) of this 
  16  section. 
 
  17  23-407. 
 
  18   (a) An individual who is receiving a service retirement allowance or a vested 
  19  allowance may accept employment with a participating employer on a permanent, 
  20  temporary, or contractual basis, if: 
 
  21    (1) the individual immediately notifies the Board of Trustees of the 
  22  individual's intention to accept this employment; and 
 
  23    (2) the individual specifies the compensation to be received. 
 
  24   (b) (1) The Board of Trustees shall reduce the allowance of an individual 
  25  who accepts employment as provided under subsection (a) of this section if: 
 
  26     (i) the individual's current employer is a participating employer 
  27  other than the State and is the same participating employer that employed the 
  28  individual at the time of the individual's last separation from employment with a 
  29  participating employer before the individual commenced receiving a service 
  30  retirement allowance or vested allowance; 
 
  31     (ii) the individual's current employer is any unit of State 
  32  government and the individual's employer at the time of the individual's last 
  33  separation from employment with the State before the individual commenced 
  34  receiving a service retirement allowance or vested allowance was also a unit of State 
  35  government; or 
 
  36     (iii) the individual becomes reemployed within 12 months of 
  37  receiving an early service retirement allowance or an early vested allowance 
  38  computed under § 23-402 of this subtitle. 
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   1    (2) The reduction required under paragraph (1) of this subsection shall 
   2  equal: 
 
   3     (i) the amount by which the sum of the individual's initial annual 
   4  basic allowance and the individual's annual compensation exceeds the average final 
   5  compensation used to compute the basic allowance; or 
 
   6     (ii) for a retiree who retired under the Workforce Reduction Act 
   7  (Chapter 353 of the Acts of 1996), the amount by which the sum of the retiree's annual 
   8  compensation and the retiree's annual basic allowance at the time of retirement, 
   9  including the incentive provided by the Workforce Reduction Act, exceeds the average 
  10  final compensation used to compute the basic allowance. 
 
  11    (3) A reduction of an early service retirement allowance or an early 
  12  vested allowance under paragraph (1)(iii) of this subsection shall be applied only until 
  13  the individual has received an allowance for 12 months. 
 
  14    (4) Except for an individual whose allowance is subject to a reduction as 
  15  provided under paragraphs (1)(iii) and (3) of this subsection, the reduction of an 
  16  allowance under this subsection does not apply to: 
 
  17     (i) an individual whose average final compensation was less than 
  18  $10,000 and who is reemployed on a temporary or contractual basis; 
 
  19     (ii) an individual who is serving in an elected position as an official 
  20  of a participating governmental unit or as a constitutional officer for a county that is 
  21  a participating governmental unit; 
 
  22     (iii) a retiree of the Teachers' Pension System who: 
 
  23      1. is or has been certified to teach in the State; 
 
  24      2. has verification of satisfactory or better performance in 
  25  the last assignment prior to retirement; 
 
  26      3. based on the retired teacher's qualifications, has been 
  27  appointed in accordance with § 4-103 of the Education Article; 
 
  28      4. subject to item 5 of this item is employed as: 
 
  29      A. a substitute classroom teacher or substitute teacher 
  30  mentor in a public school that has been recommended for reconstitution, or has been 
  31  reconstituted, by the State Board of Education, until the public school meets the 
  32  standards for school performance set by the State Board of Education; 
 
  33      B. a classroom teacher or teacher mentor in a public school 
  34  that has been recommended for reconstitution, or has been reconstituted, by the State 
  35  Board of Education, until the public school meets the standards for school 
  36  performance set by the State Board of Education; 
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   1      C. a classroom teacher or teacher mentor in a county or 
   2  subject area on a statewide basis in which the State Board of Education finds that 
   3  there is a shortage of teachers, until the State Board of Education finds the shortage 
   4  no longer exists in that county or subject area on a statewide basis; or 
 
   5      D. a substitute classroom teacher or substitute teacher 
   6  mentor in a county or subject area on a statewide basis in which the State Board of 
   7  Education finds that there is a shortage of teachers, until the State Board of 
   8  Education finds the shortage no longer exists in that county or subject area on a 
   9  statewide basis; and 
 
  10      5. receives verification of satisfactory or better performance 
  11  each year the teacher is employed under item 4 of this item; 
 
  12     (iv) a retiree of the Teachers' Pension System who: 
 
  13      1. A. was employed as a principal within 5 years of 
  14  retirement; or 
 
  15      B. was employed as a principal not more than 10 years before 
  16  retirement and was employed in a position supervising principals in the retiree's last 
  17  assignment prior to retirement; 
 
  18      2. has verification of better than satisfactory performance for 
  19  each year as a principal and, if applicable, in a position supervising principals prior to 
  20  retirement; 
 
  21      3. based on the retiree's qualifications, has been hired as a 
  22  principal; 
 
  23      4. receives verification of better than satisfactory 
  24  performance each year the retiree is employed as a principal under item 3 of this 
  25  item; and 
 
  26      5. is not employed as a principal under item 3 of this item for 
  27  more than 4 years; 
 
  28     (v) an individual who has been retired for more than 10 years; [or] 
 
  29     (vi) a retiree of the Employees' Pension System who is reemployed 
  30  on a contractual basis by the Department of Health and Mental Hygiene as a health 
  31  care practitioner, as defined in § 1-301 of the Health Occupations Article in: 
 
  32      1. a State residential center as defined in § 7-101 of the 
  33  Health - General Article; 
 
  34      2. a chronic disease center subject to Title 19, Subtitle 5 of 
  35  the Health - General Article; 
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   1      3. a State facility as defined in § 10-101 of the Health - 
   2  General Article; or 
 
   3      4. a county board of health subject to Title 3, Subtitle 2 of the 
   4  Health - General Article; OR 
 
   5     (VII) A RETIREE OF THE TEACHERS' PENSION SYSTEM WHO: 
 
   6      1. HAS VERIFICATION OF SATISFACTORY OR BETTER 
   7  PERFORMANCE IN THE LAST ASSIGNMENT PRIOR TO RETIREMENT; 
 
   8      2. BASED ON THE RETIREE'S QUALIFICATIONS, HAS BEEN 
   9  HIRED AS A SPEECH-LANGUAGE PATHOLOGIST OR AUDIOLOGIST; 
 
  10      3. A.  RETIRED WITH A NORMAL SERVICE RETIREMENT 
  11  ALLOWANCE UNDER § 23-401 OF THIS SUBTITLE; OR 
 
  12      B. RETIRED WITH AN EARLY SERVICE RETIREMENT 
  13  ALLOWANCE UNDER § 23-402 OF THIS SUBTITLE AND HAS BEEN RETIRED FOR AT 
  14  LEAST 12 MONTHS; AND 
 
  15      4. RECEIVES VERIFICATION OF SATISFACTORY OR BETTER 
  16  PERFORMANCE EACH YEAR THE RETIREE IS EMPLOYED IN A POSITION DESCRIBED 
  17  IN ITEM 2 OF THIS ITEM. 
 
  18   (c) An individual who is receiving a service retirement allowance or a vested 
  19  allowance and who is reemployed by a participating employer may not receive 
  20  creditable service or eligibility service during the period of reemployment. 
 
  21   (d) The individual's compensation during the period of reemployment may not 
  22  be subject to the employer pickup provisions of § 21-303 of this article or any 
  23  reduction or deduction as a member contribution for pension or retirement purposes. 
 
  24   (e) The State Retirement Agency shall institute appropriate reporting 
  25  procedures with the affected payroll systems to ensure compliance with this section. 
 
  26   (f) (1) Immediately on the employment of any individual receiving a service 
  27  retirement allowance or a vested allowance, a participating employer shall notify the 
  28  State Retirement Agency of the type of employment and the anticipated earnings of 
  29  the individual. 
 
  30    (2) At least once each year, in a format specified by the State Retirement 
  31  Agency, each participating employer shall provide the State Retirement Agency with 
  32  a list of all employees included on any payroll of the employer, the Social Security 
  33  numbers of the employees, and their earnings for that year. 
 
  34   (g) The county boards of education shall notify the State Retirement Agency of 
  35  any retired teachers who qualify under subsection (b)(4)(iii) of this section or any 
  36  personnel who qualify under subsection (b)(4)(iv) OR (VII) of this section. 
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   1   (h) The State Board of Education shall notify the county boards of education 
   2  of: 
 
   3    (1) any public school that is recommended for reconstitution or has been 
   4  reconstituted; 
 
   5    (2) any public school that is no longer recommended for reconstitution or 
   6  is otherwise found to meet the standards for school performance set by the State 
   7  Board of Education after reconstitution or a recommendation for reconstitution; 
 
   8    (3) any county or subject area on a statewide basis in which the State 
   9  Board of Education finds there is a shortage of teachers; and 
 
  10    (4) a finding that there is no longer a shortage of teachers in a county or 
  11  subject area on a statewide basis. 
 
  12   (i) In addition to any regulations adopted in accordance with § 6-202 of the 
  13  Education Article, the State Board of Education shall adopt regulations concerning 
  14  the employment terms of retired teachers and personnel described in subsection 
  15  (b)(4)(iv) OR (VII) of this section. 
 
  16   (j) If the retiree's last assignment prior to retirement was in a position 
  17  directly supervising principals as provided under subsection (b)(4)(iv) of this section, 
  18  the county boards of education shall verify for the State Retirement Agency the 
  19  retiree's employment as a supervisor and a principal. 
 
  20   (k) At the request of the State Retirement Agency: 
 
  21    (1) a participating employer shall certify to the State Retirement Agency 
  22  that it is not the same participating employer that employed an individual at the time 
  23  of the individual's last separation from employment before the individual commenced 
  24  receiving a service retirement allowance or a vested allowance; or 
 
  25    (2) a unit of State government shall certify to the State Retirement 
  26  Agency that the individual was not employed by any unit of State government at the 
  27  time of the individual's last separation from employment before the individual 
  28  commenced receiving a service retirement allowance or a vested allowance. 
 
  29   (l) The Department of Health and Mental Hygiene shall notify the State 
  30  Retirement Agency of any retirees who qualify under subsection (b)(4)(vi) of this 
  31  section. 
 
  32   SECTION 2. AND BE IT FURTHER ENACTED, That this Act shall take effect 
  33  July 1, 2003. It shall remain effective for a period of 1 year and, at the end of June 30, 
  34  2004, with no further action required by the General Assembly, this Act shall be 
  35  abrogated and of no further force and effect. 
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A BILL ENTITLED 
 
   1  AN ACT concerning 
 
   2     State Board of Education - Graduation Requirements - Student Service 
 
   3  FOR the purpose of prohibiting the State Board of Education from requiring student 
   4   service as a condition of graduation; authorizing a local school system to 
   5   implement a student service program for certain students; and generally 
   6   relating to the prohibition of student service as a graduation requirement. 
 
   7  BY repealing and reenacting, with amendments, 
   8   Article - Education 
   9   Section 2-205(h) 
  10   Annotated Code of Maryland 
  11   (2001 Replacement Volume and 2002 Supplement) 
 
  12   SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF 
  13  MARYLAND, That the Laws of Maryland read as follows: 
 
  14       Article - Education 
 
  15  2-205. 
 
  16   (h) (1) [With] SUBJECT TO PARAGRAPH (2) OF THIS SUBSECTION, WITH the 
  17  advice of the State Superintendent, the State Board shall establish basic policy and 
  18  guidelines for the program of instruction for the public schools. 
 
  19    (2) (I) THE STATE BOARD MAY NOT REQUIRE STUDENT SERVICE AS A 
  20  CONDITION OF GRADUATION. 
 
  21     (II) A LOCAL SCHOOL SYSTEM MAY IMPLEMENT A STUDENT 
  22  SERVICE PROGRAM IN WHICH STUDENTS MAY CHOOSE TO PARTICIPATE AS AN 
  23  ELECTIVE. 
 
  24    (3) The policy and guidelines shall be printed in sufficient quantities to 
  25  provide copies to: 
 
  26     (i) Public school officials and teachers; 
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   1     (ii) Private schools; and 
 
   2     (iii) Interested citizens of this State. 
 
   3    [(3)]  (4) The State Board of Education shall require the establishment of 
   4  criteria in each county for the selection of applicants for enrollment in public 
   5  secondary school career and technology education programs. Enrollment criteria 
   6  developed for this purpose shall ensure equal access to programs. 
 
   7   SECTION 2. AND BE IT FURTHER ENACTED, That this Act shall take effect 
   8  October 1, 2003. 
 



BALTIMORE COUNTY PUBLIC SCHOOLS 
 
 

DATE: February 26, 2003  
 
TO: BOARD OF EDUCATION  
 
FROM: Dr. Joe A. Hairston, Superintendent 
 
SUBJECT: HB 1087 Teachers’ Retirement and Pension Systems – Reemployment 

of Retired Teachers – Sunset Extension 
 
ORIGINATOR:  Dr. George P. Poff, Jr., Assistant to the Superintendent 
      Governmental Relations 
  
 

RECOMMENDATION 
 
 That the Board support House Bill 1087           

 
 

* * * * * 
 
This legislation is designed to extend the sunset date of existing law, which is designed to 
allow teachers and principals, who meet certain conditions, to retire and be rehired without 
an actuarial penalty to their retirement benefit. 
 
As this proposal extends the option to local superintendents and boards in meeting staffing 
needs, Board support is recommended. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Attachment I – House Bill 1087 Teachers’ Retirement and Pension Systems – Reemployment 
of Retired Teachers – Sunset Extension 
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A BILL ENTITLED 
 
   1  AN ACT concerning 
 
   2     Teachers' Retirement and Pension Systems - Reemployment of Retired 
   3       Teachers - Sunset Extension 
 
   4  FOR the purpose of altering the termination dates for certain provisions of law that 
   5   allow certain retirees of the Teachers' Retirement and Pension Systems to be 
   6   reemployed by certain employers without having an earnings limitation 
   7   imposed on their retirement benefit; and generally relating to an extension of 
   8   the termination dates for provisions of law that allow retirees of the Teachers' 
   9   Retirement and Pension Systems to be reemployed without an earnings 
  10   limitation imposed on their retirement benefit. 
 
  11  BY repealing and reenacting, without amendments, 
  12   Article - State Personnel and Pensions 
  13   Section 22-406 and 23-407 
  14   Annotated Code of Maryland 
  15   (1997 Replacement Volume and 2002 Supplement) 
 
  16  BY repealing and reenacting, with amendments, 
  17   Chapter 518 of the Acts of the General Assembly of 1999 
  18   Section 3 
 
  19  BY repealing and reenacting, with amendments, 
  20   Chapter 245 of the Acts of the General Assembly of 2000 
  21   Section 3 
 
  22  BY repealing and reenacting, with amendments, 
  23   Chapter 732 of the Acts of the General Assembly of 2001 
  24   Section 2 
 
  25   SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF 
  26  MARYLAND, That the Laws of Maryland read as follows: 
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   1      Article - State Personnel and Pensions 
 
   2  22-406.  
 
   3   (a) An individual who is receiving a service retirement allowance or vested 
   4  allowance may accept employment with a participating employer on a permanent, 
   5  temporary, or contractual basis, if: 
 
   6    (1) the individual immediately notifies the Board of Trustees of the 
   7  individual's intention to accept this employment; and 
 
   8    (2) the individual specifies the compensation to be received. 
 
   9   (b) (1) The Board of Trustees shall reduce the allowance of an individual 
  10  who accepts employment as provided under subsection (a) of this section if: 
 
  11     (i) the individual's current employer is a participating employer 
  12  other than the State and is the same participating employer that employed the 
  13  individual at the time of the individual's last separation from employment with a 
  14  participating employer before the individual commenced receiving a service 
  15  retirement allowance or vested allowance; 
 
  16     (ii) the individual's current employer is any unit of State 
  17  government and the individual's employer at the time of the individual's last 
  18  separation from employment with the State before the individual commenced 
  19  receiving a service retirement allowance or vested allowance was also a unit of State 
  20  government; or 
 
  21     (iii) the individual becomes reemployed within 12 months of 
  22  receiving an early service retirement allowance under § 22-402 of this subtitle. 
 
  23    (2) The reduction required under paragraph (1) of this subsection shall 
  24  equal: 
 
  25     (i) the amount by which the sum of the individual's initial annual 
  26  basic allowance and the individual's annual compensation exceeds the average final 
  27  compensation used to compute the basic allowance; or 
 
  28     (ii) for a retiree who retired under the Workforce Reduction Act 
  29  (Chapter 353 of the Acts of 1996), the amount by which the sum of the retiree's annual 
  30  compensation and the retiree's annual basic allowance at the time of retirement, 
  31  including the incentive provided by the Workforce Reduction Act, exceeds the average 
  32  final compensation used to compute the basic allowance. 
 
  33    (3) A reduction of an early service retirement allowance under paragraph 
  34  (1)(iii) of this subsection shall be applied only until the individual has received an 
  35  allowance for 12 months. 
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   1    (4) Except for an individual whose allowance is subject to a reduction as 
   2  provided under paragraphs (1)(iii) and (3) of this subsection, the reduction of an 
   3  allowance under this subsection does not apply to: 
 
   4     (i) an individual who has been retired for more than 10 years; 
 
   5     (ii) an individual whose average final compensation was less than 
   6  $10,000 and who is reemployed on a temporary or contractual basis; 
 
   7     (iii) an individual who is serving in an elected position as an official 
   8  of a participating governmental unit or as a constitutional officer for a county that is 
   9  a participating governmental unit; 
 
  10     (iv) a retiree of the Teachers' Retirement System: 
 
  11      1. who retired and was reemployed by a participating 
  12  employer other than the State on or before September 30, 1994; and 
 
  13      2. whose employment compensation does not derive, in whole 
  14  or in part, from State funds; 
 
  15     (v) a retiree of the Teachers' Retirement System who: 
 
  16      1. is or has been certified to teach in the State; 
 
  17      2. has verification of satisfactory or better performance in 
  18  the last assignment prior to retirement; 
 
  19      3. based on the retired teacher's qualifications, has been 
  20  appointed in accordance with § 4-103 of the Education Article; 
 
  21      4. subject to item 5 of this item is employed as: 
 
  22      A. a substitute classroom teacher or substitute teacher 
  23  mentor in a public school that has been recommended for reconstitution, or has been 
  24  reconstituted, by the State Board of Education, until the public school meets the 
  25  standards for school performance set by the State Board of Education; 
 
  26      B. a classroom teacher or teacher mentor in a public school 
  27  that has been recommended for reconstitution, or has been reconstituted, by the State 
  28  Board of Education, until the public school meets the standards for school 
  29  performance set by the State Board of Education; 
 
  30      C. a classroom teacher or teacher mentor in a county or 
  31  subject area on a statewide basis in which the State Board of Education finds that 
  32  there is a shortage of teachers, until the State Board of Education finds the shortage 
  33  no longer exists in that county or subject area on a statewide basis; or 
 
  34      D. a substitute classroom teacher or substitute teacher 
  35  mentor in a county or subject area on a statewide basis in which the State Board of 
  36  Education finds that there is a shortage of teachers, until the State Board of  
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   1  Education finds the shortage no longer exists in that county or subject area on a 
   2  statewide basis; and 
 
   3      5. receives verification of satisfactory or better performance 
   4  each year the teacher is employed under item 4 of this item; 
 
   5     (vi) a retiree of the Teachers' Retirement System who: 
 
   6      1. A. was employed as a principal within 5 years of 
   7  retirement; or 
 
   8      B. was employed as a principal not more than 10 years before 
   9  retirement and was employed in a position supervising principals in the retiree's last 
  10  assignment prior to retirement; 
 
  11      2. has verification of better than satisfactory performance for 
  12  each year as a principal and, if applicable, in a position supervising principals prior to 
  13  retirement; 
 
  14      3. based on the retiree's qualifications, has been hired as a 
  15  principal; 
 
  16      4. receives verification of better than satisfactory 
  17  performance each year the retiree is employed as a principal under item 3 of this 
  18  item; and 
 
  19      5. is not employed as a principal under item 3 of this item for 
  20  more than 4 years; 
 
  21     (vii) a former employee of the Domestic Relations Division of Anne 
  22  Arundel County Circuit Court who transfers into the State Employees' Personnel 
  23  System under § 2-510 of the Courts Article; or 
 
  24     (viii) a retiree of the Employees' Retirement System who is 
  25  reemployed on a contractual basis by the Department of Health and Mental Hygiene 
  26  as a health care practitioner, as defined in § 1-301 of the Health Occupations Article, 
  27  in: 
 
  28      1. a State residential center as defined in § 7-101 of the 
  29  Health - General Article; 
 
  30      2. a chronic disease center subject to Title 19, Subtitle 5 of 
  31  the Health - General Article; 
 
  32      3. a State facility as defined in § 10-101 of the Health - 
  33  General Article; or 
 
  34      4. a county board of health subject to Title 3, Subtitle 2 of the 
  35  Health - General Article. 
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   1   (c) An individual who is receiving a service retirement allowance or a vested 
   2  allowance and who is reemployed by a participating employer may not receive 
   3  creditable service or eligibility service during the period of reemployment. 
 
   4   (d) The individual's compensation during the period of reemployment may not 
   5  be subject to the employer pickup provisions of § 21-303 of this article or any 
   6  reduction or deduction as a member contribution for pension or retirement purposes. 
 
   7   (e) The State Retirement Agency shall institute appropriate reporting 
   8  procedures with the affected payroll systems to ensure compliance with this section. 
 
   9   (f) (1) Immediately on the employment of any individual receiving a service 
  10  retirement allowance or a vested allowance, a participating employer shall notify the 
  11  State Retirement Agency of the type of employment and the anticipated earnings of 
  12  the individual. 
 
  13    (2) At least once each year, in a format specified by the State Retirement 
  14  Agency, each participating employer shall provide the State Retirement Agency with 
  15  a list of all employees included on any payroll of the employer, the Social Security 
  16  numbers of the employees, and their earnings for that year. 
 
  17   (g) The county boards of education shall notify the State Retirement Agency of 
  18  any retired teachers who qualify under subsection (b)(4)(v) of this section or any 
  19  personnel who qualify under subsection (b)(4)(vi) of this section. 
 
  20   (h) The State Board of Education shall notify the county boards of education 
  21  of: 
 
  22    (1) any public school that is recommended for reconstitution or has been 
  23  reconstituted; 
 
  24    (2) any public school that is no longer recommended for reconstitution or 
  25  is otherwise found to meet the standards for school performance set by the State 
  26  Board of Education after reconstitution or a recommendation for reconstitution; 
 
  27    (3) any county or subject area on a statewide basis in which the State 
  28  Board of Education finds there is a shortage of teachers; and 
 
  29    (4) a finding that there is no longer a shortage of teachers in a county or 
  30  subject area on a statewide basis. 
 
  31   (i) In addition to any regulations adopted in accordance with § 6-202 of the 
  32  Education Article, the State Board of Education shall adopt regulations concerning 
  33  the employment terms of retired teachers and personnel described in subsection 
  34  (b)(4)(vi) of this section. 
 
  35   (j) If the retiree's last assignment prior to retirement was in a position 
  36  directly supervising principals as provided under subsection (b)(4)(vi) of this section, 
  37  the county boards of education shall verify for the State Retirement Agency the 
  38  retiree's employment as a supervisor and a principal. 
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   1   (k) At the request of the State Retirement Agency: 
 
   2    (1) a participating employer shall certify to the State Retirement Agency 
   3  that it is not the same participating employer that employed an individual at the time 
   4  of the individual's last separation from employment before the individual commenced 
   5  receiving a service retirement allowance or a vested allowance; or 
 
   6    (2) a unit of State government shall certify to the State Retirement 
   7  Agency that the individual was not employed by any unit of State government at the 
   8  time of the individual's last separation from employment before the individual 
   9  commenced receiving a service retirement allowance or a vested allowance. 
 
  10   (l) The Department of Health and Mental Hygiene shall notify the State 
  11  Retirement Agency of any retirees who qualify under subsection (b)(4)(viii) of this 
  12  section. 
 
  13  23-407.  
 
  14   (a) An individual who is receiving a service retirement allowance or a vested 
  15  allowance may accept employment with a participating employer on a permanent, 
  16  temporary, or contractual basis, if: 
 
  17    (1) the individual immediately notifies the Board of Trustees of the 
  18  individual's intention to accept this employment; and 
 
  19    (2) the individual specifies the compensation to be received. 
 
  20   (b) (1) The Board of Trustees shall reduce the allowance of an individual 
  21  who accepts employment as provided under subsection (a) of this section if: 
 
  22     (i) the individual's current employer is a participating employer 
  23  other than the State and is the same participating employer that employed the 
  24  individual at the time of the individual's last separation from employment with a 
  25  participating employer before the individual commenced receiving a service 
  26  retirement allowance or vested allowance; 
 
  27     (ii) the individual's current employer is any unit of State 
  28  government and the individual's employer at the time of the individual's last 
  29  separation from employment with the State before the individual commenced 
  30  receiving a service retirement allowance or vested allowance was also a unit of State 
  31  government; or 
 
  32     (iii) the individual becomes reemployed within 12 months of 
  33  receiving an early service retirement allowance or an early vested allowance 
  34  computed under § 23-402 of this subtitle. 
 
  35    (2) The reduction required under paragraph (1) of this subsection shall 
  36  equal: 
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   1     (i) the amount by which the sum of the individual's initial annual 
   2  basic allowance and the individual's annual compensation exceeds the average final 
   3  compensation used to compute the basic allowance; or 
 
   4     (ii) for a retiree who retired under the Workforce Reduction Act 
   5  (Chapter 353 of the Acts of 1996), the amount by which the sum of the retiree's annual 
   6  compensation and the retiree's annual basic allowance at the time of retirement, 
   7  including the incentive provided by the Workforce Reduction Act, exceeds the average 
   8  final compensation used to compute the basic allowance. 
 
   9    (3) A reduction of an early service retirement allowance or an early 
  10  vested allowance under paragraph (1)(iii) of this subsection shall be applied only until 
  11  the individual has received an allowance for 12 months. 
 
  12    (4) Except for an individual whose allowance is subject to a reduction as 
  13  provided under paragraphs (1)(iii) and (3) of this subsection, the reduction of an 
  14  allowance under this subsection does not apply to: 
 
  15     (i) an individual whose average final compensation was less than 
  16  $10,000 and who is reemployed on a temporary or contractual basis; 
 
  17     (ii) an individual who is serving in an elected position as an official 
  18  of a participating governmental unit or as a constitutional officer for a county that is 
  19  a participating governmental unit; 
 
  20     (iii) a retiree of the Teachers' Pension System who: 
 
  21      1. is or has been certified to teach in the State; 
 
  22      2. has verification of satisfactory or better performance in 
  23  the last assignment prior to retirement; 
 
  24      3. based on the retired teacher's qualifications, has been 
  25  appointed in accordance with § 4-103 of the Education Article; 
 
  26      4. subject to item 5 of this item is employed as: 
 
  27      A. a substitute classroom teacher or substitute teacher 
  28  mentor in a public school that has been recommended for reconstitution, or has been 
  29  reconstituted, by the State Board of Education, until the public school meets the 
  30  standards for school performance set by the State Board of Education; 
 
  31      B. a classroom teacher or teacher mentor in a public school 
  32  that has been recommended for reconstitution, or has been reconstituted, by the State 
  33  Board of Education, until the public school meets the standards for school 
  34  performance set by the State Board of Education; 
 
  35      C. a classroom teacher or teacher mentor in a county or 
  36  subject area on a statewide basis in which the State Board of Education finds that  
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   1  there is a shortage of teachers, until the State Board of Education finds the shortage 
   2  no longer exists in that county or subject area on a statewide basis; or 
 
   3      D. a substitute classroom teacher or substitute teacher 
   4  mentor in a county or subject area on a statewide basis in which the State Board of 
   5  Education finds that there is a shortage of teachers, until the State Board of 
   6  Education finds the shortage no longer exists in that county or subject area on a 
   7  statewide basis; and 
 
   8      5. receives verification of satisfactory or better performance 
   9  each year the teacher is employed under item 4 of this item; 
 
  10     (iv) a retiree of the Teachers' Pension System who: 
 
  11      1. A. was employed as a principal within 5 years of 
  12  retirement; or 
 
  13      B. was employed as a principal not more than 10 years before 
  14  retirement and was employed in a position supervising principals in the retiree's last 
  15  assignment prior to retirement; 
 
  16      2. has verification of better than satisfactory performance for 
  17  each year as a principal and, if applicable, in a position supervising principals prior to 
  18  retirement; 
 
  19      3. based on the retiree's qualifications, has been hired as a 
  20  principal; 
 
  21      4. receives verification of better than satisfactory 
  22  performance each year the retiree is employed as a principal under item 3 of this 
  23  item; and 
 
  24      5. is not employed as a principal under item 3 of this item for 
  25  more than 4 years; 
 
  26     (v) an individual who has been retired for more than 10 years; or 
 
  27     (vi) a retiree of the Employees' Pension System who is reemployed 
  28  on a contractual basis by the Department of Health and Mental Hygiene as a health 
  29  care practitioner, as defined in § 1-301 of the Health Occupations Article in: 
 
  30      1. a State residential center as defined in § 7-101 of the 
  31  Health - General Article; 
 
  32      2. a chronic disease center subject to Title 19, Subtitle 5 of 
  33  the Health - General Article; 
 
  34      3. a State facility as defined in § 10-101 of the Health - 
  35  General Article; or 
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   1      4. a county board of health subject to Title 3, Subtitle 2 of the 
   2  Health - General Article. 
 
   3   (c) An individual who is receiving a service retirement allowance or a vested 
   4  allowance and who is reemployed by a participating employer may not receive 
   5  creditable service or eligibility service during the period of reemployment. 
 
   6   (d) The individual's compensation during the period of reemployment may not 
   7  be subject to the employer pickup provisions of § 21-303 of this article or any 
   8  reduction or deduction as a member contribution for pension or retirement purposes. 
 
   9   (e) The State Retirement Agency shall institute appropriate reporting 
  10  procedures with the affected payroll systems to ensure compliance with this section. 
 
  11   (f) (1) Immediately on the employment of any individual receiving a service 
  12  retirement allowance or a vested allowance, a participating employer shall notify the 
  13  State Retirement Agency of the type of employment and the anticipated earnings of 
  14  the individual. 
 
  15    (2) At least once each year, in a format specified by the State Retirement 
  16  Agency, each participating employer shall provide the State Retirement Agency with 
  17  a list of all employees included on any payroll of the employer, the Social Security 
  18  numbers of the employees, and their earnings for that year. 
 
  19   (g) The county boards of education shall notify the State Retirement Agency of 
  20  any retired teachers who qualify under subsection (b)(4)(iii) of this section or any 
  21  personnel who qualify under subsection (b)(4)(iv) of this section. 
 
  22   (h) The State Board of Education shall notify the county boards of education 
  23  of: 
 
  24    (1) any public school that is recommended for reconstitution or has been 
  25  reconstituted; 
 
  26    (2) any public school that is no longer recommended for reconstitution or 
  27  is otherwise found to meet the standards for school performance set by the State 
  28  Board of Education after reconstitution or a recommendation for reconstitution; 
 
  29    (3) any county or subject area on a statewide basis in which the State 
  30  Board of Education finds there is a shortage of teachers; and 
 
  31    (4) a finding that there is no longer a shortage of teachers in a county or 
  32  subject area on a statewide basis. 
 
  33   (i) In addition to any regulations adopted in accordance with § 6-202 of the 
  34  Education Article, the State Board of Education shall adopt regulations concerning 
  35  the employment terms of retired teachers and personnel described in subsection 
  36  (b)(4)(iv) of this section. 



 
10      HOUSE BILL 1087  
 
   1   (j) If the retiree's last assignment prior to retirement was in a position 
   2  directly supervising principals as provided under subsection (b)(4)(iv) of this section, 
   3  the county boards of education shall verify for the State Retirement Agency the 
   4  retiree's employment as a supervisor and a principal. 
 
   5   (k) At the request of the State Retirement Agency: 
 
   6    (1) a participating employer shall certify to the State Retirement Agency 
   7  that it is not the same participating employer that employed an individual at the time 
   8  of the individual's last separation from employment before the individual commenced 
   9  receiving a service retirement allowance or a vested allowance; or 
 
  10    (2) a unit of State government shall certify to the State Retirement 
  11  Agency that the individual was not employed by any unit of State government at the 
  12  time of the individual's last separation from employment before the individual 
  13  commenced receiving a service retirement allowance or a vested allowance. 
 
  14   (l) The Department of Health and Mental Hygiene shall notify the State 
  15  Retirement Agency of any retirees who qualify under subsection (b)(4)(vi) of this 
  16  section. 
 
  17       Chapter 518 of the Acts of 1999 
 
  18   SECTION 3. AND BE IT FURTHER ENACTED, That this Act shall take effect 
  19  July 1, 1999. It shall remain in effect for a period of [5] 7 years and, at the end of 
  20  June 30, [2004] 2006, with no further action required by the General Assembly, this 
  21  Act shall be terminated and of no further force and effect. 
 
  22       Chapter 245 of the Acts of 2000 
 
  23   SECTION 3. AND BE IT FURTHER ENACTED, That this Act shall take effect 
  24  July 1, 2000. It shall remain effective for a period of [4] 6 years and, at the end of 
  25  June 30, [2004] 2006, with no further action required by the General Assembly, this 
  26  Act shall be abrogated and of no further force and effect. 
 
  27       Chapter 732 of the Acts of 2001 
 
  28   SECTION 2. AND BE IT FURTHER ENACTED, That this Act shall take effect 
  29  July 1, 2001. It shall remain effective for a period of [3] 5 years and at the end of June 
  30  30, [2004] 2006, with no further action required by the General Assembly, this Act 
  31  shall be abrogated and of no further force and effect. 
 
  32   SECTION 2. AND BE IT FURTHER ENACTED, That this Act shall take effect 
  33  July 1, 2003. 
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