Exhibit X

RULE 4501
PERSONNEL: Professional

[Temporary and Part-Time:] Summer School Teachers

l. PURPOSE

THE PURPOSE OF THIS RULE IS TO DESIGNATE THE RES¥RBILITY
AND ESTABLISH PROCEDURES FOR THE EMPLOYMENT AND
ASSIGNMENT OF QUALIFIED TEACHERS FOR THE BALTIMORE
COUNTY PUBLIC SCHOOLS’ (BCPS) SUMMER SCHOOL PROGRAM.

Il. DEFINITION

A. TENURE - MEANS THE EMPLOYMENT STATUS OF A
CERTIFICATED TEACHER WHO HAS COMPLETED THREE
CONSECUTIVE YEARS OF SUCCESSFUL EXPERIENCE IN BCPS,
WHO HAS COMPLETED APPROPRIATE COURSE REQUIREMENTS
OUTLINED AT THE TIME OF INITIAL EMPLOYMENT, AND WHO
IS TO BE RE-EMPLOYED WITH THE BOARD OF EDUCATION OF
BALTIMORE COUNTY (BOARD) FOR THE FOLLOWING SCHOOL
YEAR.

lll.  ELIGIBILITY FOR CONSIDERATION [1. Criteria for Eygibility for Teaching
Summer School]

A. IN ORDER TO BE CONSIDERED FOR TEMPORARY EMPLOWT
AS A SUMMER SCHOOL TEACHER, AN APPLICANT SHALL:
1. Be a BCPS CERTIFICATED TEACHER [Baltimore Countybkc
Schools’ (BCPS) employee] in active status.
a. Employees who resign, retire, or are on leave from HCPS
including administrative leave,] are NOT ELIGIBLE
[ineligible] for summer SCHOOL employment.
b. EMPLOYEES WHO WERE ON ADMINISTRATIVE
LEAVE ON THE LAST DUTY DAY OF THE SCHOOL
YEAR IMMEDIATELY PRECEDING THE SUMMER
SCHOOL TERM ARE NOT ELIGIBLE FOR SUMMER
SCHOOL EMPLOYMENT.
2. Be tenured AND HOLD A FIRST CLASS CERTIFICATE. A
NON-TENURED TEACHER WITH A VALID CERTIFICATION
IN THE FIELD OF THE ASSIGNMENT MAY BE EMPLOYED
IF A TENURED TEACHER WITH A FIRST CLASS
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CERTIFICATE IN THE FIELD OF THE ASSIGNMENT IS NOT
AVAILABLE.

3. HAVE APPROPRIATE CERTIFICATION OR LICENSURE IN
THE SUBJECT MATTER THAT IS TO BE TAUGHT. [Hold a
valid professional certification or license in the field of teguested
employment. A qualified teacher with a valid conditional
certification in the field of the assignment maydmployed if a
gualified teacher with a professional certificatiarthe field of
the assignment is not availaijle.

4. OBTAIN A RECOMMENDATION FOR APPOINTMENT TO A
SUMMER SCHOOL POSITION FROM THE TEACHER'S
PRINCIPAL OR IMMEDIATE SUPERVISOR FOR THE
SCHOOL YEAR DIRECTLY PRECEDING THE SUMMER
SCHOOL ASSIGNMENT. [Receive the recommendation of his/her
principal/supervisor.]

GUIDELINES

A.

SUMMER SCHOOL TEACHERS MUST COMPLETE AN
APPLICATION AND WILL BE APPROVED AND ASSIGNED BY THt
OFFICE OF TEMPORARY SERVICES.

FIRST CONSIDERATION FOR SUMMER SCHOOL ASSIGNMENT
WILL BE GIVEN TO MEDIA SPECIALISTS AND NURSES WHO RE
CURRENTLY ASSIGNED TO THE POSITION DURING THE SCHQO
YEAR AT THE SUMMER SCHOOL SITE BEING UTILIZED.

SUMMER SCHOOL TEACHERS SHALL COMPLY WITH ALL
BOARD OF EDUCATION POLICIES, SUPERINTENDENT'S RULES
SCHOOL PROCEDURES, GUIDELINES AND DIRECTIVES.
TEACHERS ARE EXPECTED TO REPORT TO THEIR DESIGNAD
WORK ASSIGNMENT IN A TIMELY FASHION.

ALL SUMMER SCHOOL POSITIONS ARE TEMPORARY
ASSIGNMENTS AND CONTINGENT UPON FUNDING AND
ENROLLMENT. DECISIONS ABOUT SUMMER SCHOOL STAFFING
WILL BE DETERMINED WHERE POSSIBLE BY THE FIRST DAOF
THE SUMMER SCHOOL SESSION.
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RELATED POLICIES: BOARD OF EDUCATION POLICY 4100EMPLOYEE

Rule
Approved:
Revised:
Revised:
Revised:
Revised:
Revised:
Edited:
REVISED:

01/27/72
01/29/81
03/25/82
12/05/91
03/23/94
06/09/09
07/01/11

CONDUCT AND RESPONSBILITIES

Superintendent of Schools



