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INFORMATION 
 

That Conduct:  Tobacco Rule 2372 is presented to the Board of 
Education as an information item. 
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RULE 2372 
 
ADMINISTRATION: Administrative Operations  
 
Conduct: Tobacco

I. DEFINITIONS

A. SCHOOL BUILDINGS SHALL MEAN LOCAL SCHOOL SYSTEM OR 
LEASED BUILDINGS.  THIS INCLUDES SCHOOLS, CENTRAL 
OFFICES, WAREHOUSES, GARAGES, OR OTHER BUILDINGS 
BELONGING TO THE SCHOOL SYSTEM REGARDLESS OF 
WHETHER OR NOT STUDENTS ARE PRESENT. 

 
B. SCHOOL VEHICLES SHALL MEAN ANY VEHICLE OWNED OR 

LEASED BY THE SCHOOL SYSTEM. 
 
C. SCHOOL GROUNDS SHALL MEAN LOCAL SCHOOL SYSTEM 

OWNED OR LEASED LAND THAT SURROUNDS A SCHOOL 
BUILDING. 

 
D. TOBACCO SHALL MEAN PRODUCTS DERIVED FROM THE 

TOBACCO PLANT THAT IS SMOKED, CHEWED, SNIFFED, OR 
OTHERWISE CONSUMED.  THIS SHALL NOT INCLUDE NICOTINE 
REPLACEMENT THERAPY. 

 
II. PROCEDURES

A. EMPLOYEES WILL BE NOTIFIED OF POLICY 2372 WHEN HIRED 
BY THE DEPARTMENT OF PERSONNEL AND ANNUALLY 
THEREAFTER BY THE OFFICE OF SAFE AND DRUG-FREE 
SCHOOLS. 

 
B. SIGNS TO BE SUPPLIED BY THE OFFICE OF HEALTH SERVICES—

EMPLOYEE WELLNESS PROGRAM—REMINDING ALL STAFF, 
VISITORS, AND STUDENTS OF THE TOBACCO-FREE 
ENVIRONMENT, WILL BE POSTED ON ALL SCHOOL SYSTEM 
BUILDINGS OWNED OR LEASED BY BALTIMORE COUNTY 
PUBLIC SCHOOLS. 

 
C. NON-BOARD OF EDUCATION GROUPS WHO REQUEST THE USE 

OF A SCHOOL SYSTEM OWNED OR LEASED BUILDING WILL BE 
INFORMED OF POLICY 2372 THROUGH THE RULES AND 
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PROCEDURES ON THE “APPLICATION FOR USE OF SCHOOL 
FACILITIES.” 

 
D. SMOKING CESSATION INFORMATION MAY BE OBTAINED 

THROUGH THE OFFICE OF HEALTH SERVICES—EMPLOYEE   
WELLNESS PROGRAM. 

 
III. NONCOMPLIANCE

A. AN EMPLOYEE OF THE BOARD OF EDUCATION FOUND TO BE IN 
NONCOMPLIANCE WITH POLICY 2372: 

 
1. FIRST VIOLATION—BE GIVEN A VERBAL WARNING AND 

REVIEW OF POLICY BY THE SUPERVISOR. 
2. SECOND VIOLATION—MEET WITH THE SUPERVISOR WHO 

WILL REVIEW THE TOBACCO-FREE ENVIRONMENT 
POLICY AND WHO MAY RECOMMEND FURTHER 
REMEDIAL ACTION BY REFERRING THE EMPLOYEE TO 
THE EMPLOYEE ASSISTANCE PROGRAM FOR 
COUNSELING AND FOR REFERRAL TO TOBACCO USE 
CESSATION PROGRAMS. 

3. THIRD VIOLATION—WILL RESULT IN FURTHER 
DISCIPLINARY ACTION. 

 
B. A NON-EMPLOYEE OF THE BOARD OF EDUCATION FOUND TO 

BE IN NONCOMPLIANCE WITH POLICY 2372 SHALL BE SUBJECT 
TO THE FOLLOWING: 

 
1. FIRST VIOLATION—GIVEN A VERBAL WARNING AND 

REVIEW OF POLICY. 
2. CONTINUED OR SECOND VIOLATION—ASKED TO LEAVE 

PREMISES. 
3. CONTINUED OR THIRD VIOLATION—ISSUED A NO 

TRESSPASS LETTER 
 

C. GROUPS THAT LEASE SCHOOL BUILDINGS OR OFFICES WILL BE 
INFORMED THAT THEIR CONTRACT WILL BE AT RISK OF 
NONRENEWAL IF THEIR USERS DO NOT COMPLY WITH BOARD 
POLICY. 

 

RULE  Superintendent of Schools 
APPROVED: 
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